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IHTpAYATULLAH NATTOIYAL LAW UNTVERSTTY. NAYA RAIPUR lc.q.l

AGENDA AND NOTES ON AGENDA FOR TIIE FINANCE COMMITTEE
MEETING SCHEDULED TO BE HELD ON 31.O7.2O18. 3.3O P.M.

Registrar (l/cI

Hidayatuilah Nationa I La,,; Uni\reruiLy
r' \ l'.-V3 RzloUr lL-.:.I

N,L

sl. Particulars of Aqenda Item
1. Perusal and confirmation of minutes of the Finance Committee

meetine dated O7.O4.2O 18
Notes:
Minutes of the Finance Committee meeting dated 07.O4.2O18 are placed
for perusal and confirmation {Paee Nos. 02 to 08).

o Amendments to the Unlversltv Regulations dealing with Travelllng
and Daily Allowances of Persons wha are not emplovees o
Universitv.
Notes:
Owing to implementation of recommendations of the Seventh Pay
Commission w.e.f. 01.0 1.2016 by the Central Government and State
Government, in fitness of things it is proposed that amendments may be
made to the University Regulations dealing with Traveiling and Daily
Allowances of Persons who are not employees of the University.

Accordingly, draft regulations dealing with Travelling and Daily
Allowances of Persons who are not employees of the University,
incorporating necessary changes are enclosed herewith [Paee No.09) for
perusal and recommending approval to the same.

International Moot Court Competitions.
Notes:
The State Government of Chhattisgarh ma-kes provision of Rs.1'00 Crore
(Rupees One Crore) in its annual budget and out of tJle provisioned
amount releases grant for providing financial assistance to the students
of HNLU for their participation in National and International Moot Court
Competitions.

For providing financial assistance to the students, draft rules and
regulations have been prepared which are enclosed herewith (Pasq Nos.
10 to 12) for perusal ald recommending approva-l to the same-

4. Anv other matter with the permission of the Chair.
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Any other matter with the permlssion of the Chalr.

LL.B. lHonoursl.
Notes:
O.rt of the total intake of 180 seats for B.A. LL.B' (Honours), 16

seats are of NRI/NRI Sponsored Category and 04 seats are of
Foreign National Category.

It has been observed in the past that almost atl the NRI/NRI
Sponsored Category seats get filled up and still tJrere remain many
more waitlisted candidates aspiring for admission in the NRI/NRI
sponsored category. It has also been observed that almost all the 04
slats of Foreign National Category are remaining continuously
vacant. Due to such vacancy of seats in Foreign National Category,
there is an estimated revenue loss of Rs.1,10,9L'54O1- (Rupees One

Crore Ten Lacs Ninety One Thousand Five Hundred and Forty) in
five years.

It is, therefore, proposed that in case of vacalcy of seats in Foreign
National Category, the same may be converted into NRI/NRI
Sponsored Caiegory so that there may be revenue generation Qf

aileast Rs.87,O5,OOO/- (Rupees Eighty Seven Lacs and Five

Thousand OnIy) in five years. it is also proposed that in case there is
any vacancy irr NRI/NRI sponsored category, the vacant seats may

be converted into A11 India Category and Chhattisgarh Domicile
Category on 50:5O basis.

Calculation Sheet towards revenue generation towards 04 seats

under Foreign National as well as 04 seats under NRI/NRI
Sponsored Category is enclosed herewith (Paee No. 13).

Accordingly, the matter is placed before the Finance Committee for
its recommendation for approval to the above proposal.

LIC oflndia.
Notes:
Sp"clrt Audit of Accounts has been conducted by the Offrce of
Accountarrt General, Chhattisgarh for the period F.Y. 2Ol2-13 to
2Ot6-17 wherein vide letter H.M.No'43 dated' 26.12.20 17 it has been

inted out that the provision of retirement benefils
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ffiyees as per actuarial valuation
should be made every year and that the University has not made

any provision for ieave encashment which has resulted in
,rrrt"."t"t"-"nt of expenditure and overstatement of surplus to that
extent. On the basis of leave data of employees as on 01'03'2018'
calculation of leave encashment liability has been calculated and

p.o"l"io" of same has been made in the budget estimates for the

F.Y. 2018-19.

The University has received proposal from LIC of India for obtaining
N;; Ct;"t L]eave Encashmint Policv of LIC of India for actuarial

valuation of leave encashment liability arrd Fund Management'

Reievant documents are enclosed herewith {Pase Nos' 14 t9 26)'

Accordingly, the matter is placed before the Finaace Committee for

perusal ,.ra it" recommendation for obtaining the New Group Leave

Encashment Policy from LIC of India'
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MINUTES OF THE FINANCE COMMIT'TEE MEETING HtIiD ON
o7.o4.2018. 3.30 P.M.

A meeting of the Finalce Committee of ttre Hidayatullah National Lau'
University took place on07.O4.2O78 at 3.30 p.m. The following members were
present in the meeting:

1. Prof. (Dr.) Sukh PaI Singh, Hon'ble Vice-Chancellor, HNLU - Chairman
2. Shri Manish Kumar Thakur, Addl- Secretarv, Law Department,

Government of Chhattisgarh - Member
3. Shri S.K. Chakravarty, Joint Secretary, Finance Departmcnt,

Government of Chhattisgarh - Member
4. Shri Amitabh Agrawal, Chartered Accountant, Raipur - Member'
5. Shri Akram Siddiqui, Chartered Accountant, Raipur - Member
6. Prof. Hanumant Yadav, Faculty Member, HNLU - Member
7. Shri Ram Ratan Bandhe, Finance Officer, HNLU - Member
8. Dr. Ayan Hazra, Registrar (I/c.), HNLU - Member Secreta:12

9. Shri C..1. Xt u.-oi, Former Finalce Controller (C'G' State Finance
Service), Government of Chhattisgarh - Special Invitee

the the da items were taken u as under:-

Jk^.-^' tt
Registrar (Uc)

l'iidayatullah National Law U Itiversi:-r

NaYa Raipur (C G')

Particulars

meetine dated 21. 12.?O 17'
Notes:
Mio'ot"" of the Finalce Committee meeting dated 2l'L2'2017 are

placed for perusal and aPProval.
Decision:
Mi"rt". of the Finance Committee meeting dated 2l'!2'2017 were

perused arrd conflrmed.

Notes:
.nL^ 

-.'-.'+6- ^-.r -a.^!-n,-Y1 endarjon of the Fi::ance comnittee :neetj:-rg

C,ated.21.12.2017 were placed before the Executive Council of the

University in its meeting dated O 1.01.2O 18 for perusal and approval'
The Exeiutive Council after perusing, deferred approval to the

revised Budget Estimates for the F.Y. 2017 -78 and Budget Estimates

for the F.y.1org_tg. The Executive council directed the Registrar

[7".1 to revise the Budget Estimates wit]r complete justifrcation for

executi.rg various workl ald utility of the items proposed in the

Budget ind requested him to take help from Shri Amitabh Jain'
erhJipai Secietary, Finance Department, Government of
Chhattisgarh in this regard.

Accordi.ngly, the Budget Estimates with complete justiircation for
execudnf various works alongwith utility of the items propoied have

been prepared and shown to Shd Amitabh Jain, Principal Secretar5r,

Finarrie bepartrnent, Corrqmme.rt of Chhattiseffh
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sl. Particulars
discussion, the Principal Secretaqr, Finance Department,
Government of Chhattisgarh stated t1.at t).e Budget Estimates
prepared by the University are proper and in order and tJ.e University
may proceed with the same for placing them before the Finance
Committee.

Accordingly, the Revised Budget Estimates for the F.Y. 2017-18 end
Budget Estimates for the F.Y. 2O18-19 are placed for perusal and
approval

Decision:
After thorough discussion and incorporating necessary changes, the
Finance Committee recommended approval to the Revised Budget
Estimates for the F.Y. 2Ol7 -la and Budget Estimates for 2018-19.
The Revised Budget Estimates for the F.Y. 2017-18 ald Budget
Estimates for 2018-19 recommended for approval by the Finance
Committee are enclosed herewit-h and form a part of these minutes,

o. Implernentation of recomrnendations of the Seventh Pafa
Commission at HNLU.
Notes:
The minutes and recommendation of tl.e Finalce Committee meeting
dated 21.12.2017 were placed before the Executive Council of the
University in its meeting dated O 1.01.2018 for perusal and approval.
After discussion, the Executive Council deferred the issue
concerning implementation of the recommendations of the 7m Pay
Commission for Teaching and Non-teaching employees w.e.f.
01.O 1.2016 a:rd decided that the matter sha-l1 be taken up in t]e next
rueeting of the Executive Council upon submission of report about
its financial imptrication and budget estimates.

Accordingiy, the report regarding financial implication on
implementation of the recomrnendations of tJle 7t' Pay Commission
u'as piaced before the Finance Committee for perusaJ,

Decision:
AIter thorough discussion and iacorporating necessary changes,
the Finance Committee perused the appended report regarding
financiai implication on implementation of the
recommendations of the 7th Pay Commission as under:-

REPORT REGARDING FINANCIAL IMPLICATION ON
IMPMENTATION OF THE RECOMMENDATIONS OF THE TTLI PAY
COMMISSION AT HIDAYATULLAI{ NATIONAL LAW UNIVERSITY
(A) As per the decision of the Exechtive Council meeting dated

01.0 i.2018, calculation of arrears has been caJried out as per the
provisions of the Seventh Pay Commission. As per the provisions
of the Seventh Pay Commission, the pay of the employees is to be
revised w.e.f. 01.01.2016. The existing pay of the teaching and
non-teachins emplovees as on 01.01.2016 is to be revised after

2iPage
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Particulars
mrrltiplying it with fitment factor of 2.57 and also keeping in view
the rationalization index for entr5r level pay in respective Pay
Bands and Grade Pays. F\:rther, as per recorn:rrendations of
Seventh Pay Commission, the pay of the Vice Chanceilor shall be

fixed at Rs.2,10,000/- (fixed) with the existing special allowance
of Rs.5O00/- per month. Accordinelv. gn tl}e basis of
ca-lculations. the financia-l implication towalds eross alTe,arq fof
the period 01.01.201.6 to 28.02.29.18 for the existine ptrensth of
total 53 teachinq and non-teachine ernDlovees works out to
Rs.93.35 Lakhs (Rupees Ninetv Three Lakhs Thirtv Five
Thousand).

(B) Further, during the F.Y. 2OL7 -18, the expenditure under the head
Salary and allowances is Rs.452.48 Lakhs. On impiementation
of the recornmendations of the seventh Pay commission, the
expend.iture under this head for the existing strength of teaching
and non-teaching employees for the F.Y. 2018-19 works out to
Rs.594.57 Lakhs. Thus. there will be a-d.ditional financial
imolication of Rs.132.39 Lakhs (Rupees one crore Thirtv Two

L"." and Thirtv Nine Thoqsandl durinq the F.Y. 2018-i9 for the

e*i"ti.s staff 
"ttenqth.

Surnming uP (A) & (B), uPon irnplementation of the
recommendations of the Seventh Pay Commission, there will
be totai ad.ditional financial implication of P(s.225.74 Lakhs
(Rupees TWo Crores TVenty Five Lakhs seventy Four
in&="rrd.) on existing Staff Strength. (Rs.93.35 Lakhs towards
arrears (foi the period 01.01.20L6 to 28.O2.2018) and Rs.132.39
Lal<hs (ou'i::g to revision of salary and allowances for the F.Y.

2o i8- ie)).

implication/burd.en during the F.Y. 2018-19 may be around
256/o of the total estimates of Rs.1O,53,O9,156/-, i'e'
Rs.2,63,27,289 | - towards vacant teaching and non-teaching
posts.

(C)The hnancial impiication towards the pay and allowances for
vacant teaching and. non-teaching posts, consiciering in vieu',

i:np).ementation- of the reconllnendations of Seventh Pay

cornmission is estimated to Rs.10,53,O9,L561- (Rupees Ten

Crores Fifty Three Lacs Nine Thousand One Hund'red and Fifty
six) during tt. F.Y. 2018-i9. However, it may take abou! "k
months time from advertising, holding selection committee
meetings and placing the recommendations before the Executive
counciL for approval. It is also quite possible ttrat owing to
reservation and other unforeseen reasons, only 5oo/o of the posts
ad.vertised may get fltied up. Therefore, the financial

(
I
I

'p".*t'\tRegistrar (l/c)

v
i llidayatullah National Law Universii',

Naya Raipur (C.G.)
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sI. Particulars
The Finance Cornmittee noted that the ab.ove financial-
implications upon implementation of the r.ecornmerrdations of
the Seventh Pay Commission have been included in the Budget
Estimates for the F.Y. 2018-19.

In view of the above, the Finance Comrnittee recommends
approv'al for implernentation of the recommendations of the
Seventh Pay Commission at HNLU w.e.f. O1.O1.2O16.

4. Anv other matter with the permission of the Chair.

The meeting concluded with vote of thanks.
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RUPEES IN LAKHS

BUDGET HEAD Actual 2016-
2017

Budget
Estimates
2017-2018

Revised
Budget

Estimates
2017J4

Budg et
Estimales

2018-19

GRANT FROM STATE GOVERNMENI==---
SqO+ - + t + - Oot Establishment Grant (Salary and Allowances - Part-A) 160.00 4 00.00 260.00 410.00

5464' # 14 - 01 'l Personal ciant (Studqnt paiiiCipation inl499!AS!tds-9191 40.00 100.00 13.19 100.00

5464 - # 45 - 00'1 Creation of Capital Assets 0.00 80 0.00 500.00 300.00

TOTAL (A) 20 0.00 1300.00 773.19 810.00

B. GRANT FROM UGC
Construction of Women's Hostel during X! !!qpg-!991- 0.0 0 60.00 40.00 20.0 0

TOTAL (B) 0.00 60.00 40.0 0 20.0 0

THER INGOME,

RESERVES AND SURPLUSiG.

4.e3 13.20 '18.0 8 28.00
1 Advertisement ExPenses

A arli^.i^^ /nr^mlrar.hi^ traac/nharnae 10.14 5.00 0.80 1.00

19.46 20.00 11.52 15.00

0.00 70.00 0.00 30.00
4

135.66 170.00 132.69 150.00

8.37 14.00 4.26 69.8 5
o

53.01 100. 10 14.19 73.84
7

170.33 225.00 265.54
B

28.73 30.00 36.49 50.00I
Org*]1.'rg J*1"" Miidayatullah Memorial National Moot Court Cornpetiton 2.49 27.50 41.69 25.0b

10
7.06 25.00 18.6

11 Student Activities/welfare

Post & Teleqram ExPenses 0.56 1.00 0.49 '1.00
12

22.00 10.50 22.00
IJ Printino & Stationerv

Purchase of Assets
o^^^;-- , iraint6^-h^a

193.38 500.00 lJ 06 616.39
14

94.69 175.00 81.17 132.06
15

il rna ,fl.*rncbs/honorarium of facultv & staff (Part-B) 231.98 600_00 202.48 692.32
16

38.01 66.00 66.90 75.00

27 .47 24.20 15.42 38.0(
18 SDorts facilities

+==::I;; D^;r e tr,,6r p6^.irc .Q. m,intonance of vehicles/lnsurance

3.15 5.50 5- 50
19

38.73 54.00 36.12 47 .00
20 I l all IDIJUT FLI\,r I,

z$*' i -o't*
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Registrar (l/c)
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RUPEES IN LAKHS

o
FINANCE OFFICER

Hidiyatullah National Law University
' 

Ulr'i*rtr, AbhanPur, RaiPur (C'Ci')

BUDGET HEAD

Travellinq Expenses

Actual 2016-
2017

Budget
Estimates
2017-2018

Revised
Budget

Estitnates
2017-18

Budget
Estimates

2018-19

st.

5.54 9.50 6.43 8.00
21

22 U n ivars W Fu nction Expenses and va rio u s stalq !9!4{!9! rnggllg r 

-

16.85 35.00 29.1 6 35.00

23 iraininq of Teachinq and Non-Teacl'r!49-]lm plovees 0.00 1.00 0.00 1.00

24
55.24 70.00 74.71 87.00

1.72 10.00 0.75 1.00
25 AGfi na anal A rtminicr.ol*7ttit icnal Ianonr ts Fynenses

Antivitiaq 264.68 700.00 141.55 742.20
26

TorAL (c ) 1419.79 2973.00 1006.44 3230.30

1619.79 4333.00 1819.63 4060.30GRAND TOTAL (A+B+C)

M,-
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:.. HIDAYATULLAH NATIONAL LAW UNIVERSITY. RAIPUR (C.G.)

Iq ANNEXURE TO BUDGET ESTIMATES FOR THE F'Y' 2018.19

:
rr Salary and Allowances

I ' Sl' Particulars Amount in Lakhs Remarks

t
\ 1 Salary and Allowances (As per Seventh Pay 594.57 As per existing strength as on 01.03.2018
t Commission) "

\ 2 Arrears of Seventh Pay Commission 93.35 As per existing strength as on 01.03.2018

\ (01.01.2016 to 28.02.2018)

\\ 3 provision for annual contribution to New 43.26 As per contribution made in F.Y. 2017-18

v Group Gratuity Cash Accumulation Scheme)

4 provision for Leave Encashment of 97 .87 Proposed on acturial basis as on 01 .03.2018
! emPloYees

; 5 Annual Financial lmplication on fi ing up all 263.27 Proposed financial implication during F.Y. 2018-

; vacantposts-Rs 1d,53,0e,156/- 
13ilf1fi1gsi?ffii?',':fl?H1t:,'n*ths 

sararyand

v * N.B.: As per Sixth pay Commission, the expenditure on salary and allowances for the F.Y. 2017-18 was Rs.462.48 Lakhs

Thus there will be additional financial implication of Rs.132.39 Lakhs per year on existing strength owing to implementation of
v

recommendations of seventh pay commission'

; l}"J"fiJf::Ji:3,?rH'.ffi;'il.li,?ill,til,:',[T:li##51"i"1",ffi1xi1H:li"#"H'l?Tdditionarr'lnanciar

; /t
: @u,, (L 

FINANCE OFFICER I Registrar (l/c)
.1 . .: ;'..-.. -',: -..:1 . ..i Hidayatullah National Law University I l{idayatullah Nr'ional Law Universi,'

<\ Uparwara, Abhanpur, Raipur (C.G.t Nava ti;ipur (c 6')
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I. TRAVELLINGALLOWANCE:
Members of the General Council, Executive Council, Academic Council, Finance
Committee, Selection Committees, Extemal Examiners or any of their sub-committees,
shall be paid travelling allowance as follows:
i. Where the .ioumeys are made by Air: Reimbursement of keturn Air fare bf+he

eeonorrry.o}a$ u'" per Centru.l Govethment Rules as amended anc! updated Jrom
tinte to thne.

ii. Travel by Train: A.C. First Class or 2nd Class A.C., 2+ier retum fare or the actual
fare paid, whichever is less, together with the reservation charges paid.

iii. Journey by Taxi/Own Car: When the joumey is performed by own oar, the T.A. shall
be payable
b€?a)€b+e as per prevalent Covemment rules, amended and updated from time to
time.

2. DAILYALLOWANCE:
Payment of daily allowance to members of the General Council, Executive Council,
Academic Council, Finance Committee etc. shall be payable as per prevalent Government
rules, amended and updated from time to time.
as"ft+Ie$rs:
Jeurnefperiod @)-R#€e/-"€rday
NOTE:
(a) Local experts/members will be entitled to the reimbursement of actual conveyance

charges in addition to the sitting feelhonorarium, when the University has not
provided its conveyance.

(b) Travel to/from airport/railway stations: Conveyance hire charges incurred by the
member/expert for travel from/to residence/flead Quarters tolfrom the
airport/railway station as the case may be and from airport/railway station to the
place of meeting/stay and back at the Station of meeting will be reimbursed.

(c) The University may provide suitable accommodation to the outstation members
during their offioial visits.

SITTING FEES:
Members of General Council, Executive Council and Academic Council of the University
attendingvariousmeetingsshallbepaidsittingfee@
Fi+€-*Hdred)-peFday @ Rs.5000/- (Rupees Five Thousand) per day; Members of the
Finance Committee shall be paid sitting fee @ @
Rs.3000,/- (Rupees Tltree Thousand) per day,'and Experts attending Selection Committees
meetings, Extemal Examiners/Evaluators may be paid appropriate Sitting Fee decided by
the Vice-Chancellor depending upon the nature and duration ofwork.

[N.B.: The words stuck through (e.g. abo) are being omitted and words boldened
and italicized above (e.g. alc) are being inserted/included in the regulations.l

"-l

Registrar (l/c)

@

HidgyQtu;lah National Lar,v University

M-RaiPur(C 
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HmlyaruLLAH NarroN..tr, Law UNrvnRstty
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(Rules for selection ofteam ofstudents and financial assistance for representing Hidayatullah

National Law University (HNLU) in Moot Court Competition/s)

2.

4.

6.

7.

3.

5.

1.

COMPETITION:

All those students who want to participate in any moot court competition have to
register with HNLU Moot Court Committee (herein after referred as ,,MCC,,) and
have to complete all the necessary procedures prescribed hereunder.

For one and the same moot court competition whether national or intemational, only
one team of HNLU wilt be allowed to represent HNLU.

The team can comprise of maximum two speakers and one researcher only. However
in exceptional cases where it is mandatory as per the moot rules, a second researoher
rnay be allowed by the Vice-Chancellor on the recommendations of MCC.

In order to represent HNLU in any moot court competition, it is mandatory for the
team to qualify Oral Challenger/Benchmark (as the case may be) oonducted by the
bench offaculty members comprising ofnot [ess than threejudges.

The Oral Challenger/Benchmark must be conducted at least ten davs before the last
date of registration of the appropriate authority.

In order to qualify the Oral Challenger/Benchmark, the team has to get at least 60% of
the total marks.

There will be no Memorial challenger/Benchmark under any circumstances. However
only in exceptional cases where more than 3 teams have registered for thg moot with
the HNLU moot court committee, a memorial challenger will be conducted by the
faculty judges as a preliminary (memorial) round. Out of such teams only three best
teams wil[ be selected for oral challenger.

8. The names and details of team members havE to be given to the judges prior to
challenger/Benchmark. It is mandatory for all the team members to remain present in
person during challenger/Benchmark. As a part of evaluation questions shall also be
put to researchers during the Oral Challenger/Benchmark.

XlPage

Registrar (t/c)
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9. There shall not be any change in speakers or researchers after the completion of Oral
Challenger/Benchmark. However in case of any unforeseen event, a change of
speaker/researcher may be allowed subject to the prior approval of MCC.

After the completion of Challenger/Benchmark the best team shall be recommended
by the faculty member of MCC to represent HNLU in intemational/ national moot
court competition. However after such recommendations in case of International moot
court competition the team shall have to make a final presentation before the Vice
Chancellor for clearance to represent HNLU in international moot court competition.

After the clearance to represent HNLU in international/national moot court
competition by the Vice Chancellor/ MCC of faculty members as the case may be
copy ofScore Sheets, Recommendations ofthejudges, Request offinancial assistance
(if any), etc. shall have to be submiued to the Registrar through MCC Faculty
Coordinator.

After returning from the competition, it is mandatory for every team to submit a
detailed report ofthe moot oourt competition along with the relevant certificates and
original bills/ vouchers related to the expenses incurred by the team.

13. Attendance Makeup and Financial Assistance shall be provided only after the
submission of the relevant oertificateV documents provided by the appropriate
authorities to represent HNLU in internationaV national moot court competition and

such certificates/ documents shall be submitted to the Registrar through MCC Faculty
Coordinator.

RULES FOR FINANCIAL ASSISTANCE

I . The team/s authorized to represent HNLU in national/intemational moot court
competitions may after completing all the above mentioned formalities submit an

application for financial assistance.

2. The university will accept application for advance or reimbursement of moot court
competition expenses only when the funds from the state government are available
with the University.

3. All the applications for the financial assistance will be addressed to the Registrar,
HNLU

4. Financial Assistance shall be provided only to two speakers and one researcher ofa
team.

5. Financial Assistance will be provided to the students for the period one day prior to
commencement ofthe competition and one day beyond the completion/conclusion of
the competition.
Financial Assistanoe for participating in a moot court competition may inolude tho
following expenses:

10.

ll.

t2.

Registrar (l/c)
,9K,rl:n wationai iaw uniuersiof

2lPage
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a. Registration Fees: Only actual registration fees will be paid to the participants. In
any case late fees due to non submission of registration form within stipulated time
shall not be paid by the university.

b, Travel expenses: Those who are participating in a moot court competition in India
(Intemational,4.,lational level) are eligible only for AC III tier in train with
shortest/direct route. Those who are participating in international moot oourt
competition organized outside India are eligible for air fare (Eoonomy olass) of lowest
rate and shortest/direct route. However for any joumey within India for such moot
court compctitions only AC III ticr farc of train shall bc provided. Rcimburscmcnt of
Flexi fare (dynamic fare), tatkal oharges or premium tatkal charges shall not be

admissible. Any incidental expenses and the expenditure inourred on looal journeys

shall not be admissible for reimbursement.

c. Lodging, Food and Local Conveyance: Reimbursement of Combined Charges

towards Lodging, Food and Local Conveyance will be admissible only upto Rs.2500/-

per student per day for International Moot Court Competitions organized outside
India and upto Rs.1000/- per student per day for Intemational and National Moot
Court Competitions organized in India.

d. Printing and Xerox expenses for Memorials and Compendium: Reimbursement

only upto Rs.25001 for National/International level moot organized within India and

upto Rs.3500/- for International moot court competition will be admissible.

e, Visa processing expenses: Actual visa processing expenses will be reimbursed to

the participating students only after the submission of original bill/s in case of
Intemational Moot court Competitions. Only AC III tier train fare of shortest/

direct route shall be provided for any journey to complete the visa formalities. Any
incidental expenses and the expenditure incurred on local journeys shall not be

admissible for reimbursement.

5. No reimbursemcnl. will be made to a 1etun by the University in the absence of
original/invoice of payment/expenditure/ clearance by the appropriate authority of the

university and Registrar, HNLU.

6. In case ofany advance payment made by the University on behalfofa team, the said team

has to submit original boarding pass (if applicable), train ticket/s, original bills of
payment/expenditure within seven days oftheir return to the University. In ca$e of failure

to submit the bills in time the above said advance shall be liable to be reoovered from the

team members by the University.

7. The final authority for any financial assistance and other allied matters related to moot
court competition shall be with the Vice Chancellor,. HNLU.

8. Notwithstanding anlthing contained in the above rules, the Vice-Chancellor is empowered
to revise/ update the moot court rules as and when required.

l

..,S--- --..,
Registrar (l/c) I
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HIDAYATUTLAH NATIONAL TAW UNIVERSITY, NAYA RAIPUR

FEE STRUCTURE . 2018-19

nevenue Per Revenue for

ForeignNationalcategory(B.A'LL.B.)HonoursUsDlUSD=Rs.Rs'No."fsfu
a=:: ;= ;;;;;ffi looo 67

Tuition Fee 6531 67 437577

Library Fee 75OO

HOR Charges 12000

lnternet Charges 5000

Campus Development charges 5000

Charges for Students' Activities 30m

Students' Welfare Fund 1500

Medical Fee 2000

Electricity Charges 5000

Examination Fee 4000

4000

s54577

Revenue per Revenue for

NRI/NRl sponsored Category (8.A. LL'8.) Honours USD I USD=Rs' No, of Seats five

Admission Fee

Tuition Fee

Library Fee

HoR Charges

lnternet Charges

campus DeveloPment charges

Charges for Students' Activities

Students' Welfare Fund

Medical Fee

Electricity Charges

Examination Fee
4000

rransponation charses ;;;; ;;;i; ; ir;iooo ( : 8r0;ooo
rr-r. r[

1000

4750

67000
318250

7500

12000

5000

5000

3000

1500

2000

6000

4000

67

67

REGISTR'6;iR
Hidayatullah National Law Unir'arsity
"ttiJt*.t., lurt.npur, Raipur (C'G')
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Office of the Accountant General (Audit )
Chhattisgarh, Raipur

AG Commercial Audit Party-III
Camp: HNUL, Raipur

0771- 2295824, Fax- 2582505

I'IM No. 43 Date:26.12.2017

Sub: Notes on Account disclosures (Schedute G)

Scrutiny of Arurual Accounts following observation are made:

1' The Hidaytullah National Law University should have to show its accgunting policy on the

part of financial statements for retirement benefit as per the requirement of Accounting
Standard 15 issued by the Institute of Chartered Accountant. The provision of retirement
benefits (EPF, Gratuity and Leave encashment) of employees as per actuarial valuation
should be made in every year. However, the Hidaytullah National Law University has not
made any.provision for leave encashment. This has resulted in.understatement of expenditure

aad overstatement of surplus to that extant. In the absence of the leave records and policy
audit could not be quantified the impact.

2 The Hidaltullah National Law University has not disclosed in its accounting policy on the
part of financial statements for retirement benefit as per the requirement of Accognfing
Standard 15 issued by the Institute of Chartered Accountants of hdia. As the Hidayhrilah
National Law Universitl' has purchased the policy for Gratuity and EPF from Life Insurance
corporation and accordingly booked the expenditure il accounts. These facts were not
disclosed in the Accounting poricy and Notes on Accounts of the Accounts by trre

Hidaytullah National Law university for the year 2ol2-13 to 2016-17. Hence, Accou,ting
policy and Notes on Accounts is deficient to that extent.

3. The Govemment of chhattisgarh, Law Department is providing regular Grants to the
University for providing financial assistance to the students for participating in reputed
Intemational and National Moot court competitions. ririr grat, is recurring grant in nature.
During the years 2012-13 to 2014-15 the tiooked it at Capital Grant. This has resulted in
understatement of income and overstatement of deficit as well as capital grant during the

ffi
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years 2012-13 to 2074-15. In the year 2015-16, it was transferred in the lncome and

Expenditure account treated it as recurring grant. This fact should be suitably disclosed in the

Notes on Accouots of2014-15. Hence, Notes on Accounts is deficient to that extent.

The Income of the HNUL is exempt ftom Income Tax under Section 10 (23c) vI of the

Income Tax Act, 1961. Despite of it the Banks are deducting TDS from Interest on FDs. In
the accounts these TDS are shown as TDS receivable. This fact should be disclosed in the

Notes on Accounts. Hence, Notes on Accounts is deficient to that extent.

As per mandatory Accounting Policies issued by the Institute of the Chartered AccountaDts

of India the company has to disclose regarding treatnent of impairment assets. However,

company has not disclosed the details of impairment losses, if any, recognized in the

statement of Ilcome and Expenditure accourt during the period as required by Accounting

Standard -28.

In the point No. 5 of Notes on Accounts in the Annual Accounts for the year i016-17 it was

stated that "figures of the opening balance have been taken from the audited balance sheet of
the university for the year ended on 31-03-2016' it should be stated as "figures of the

opening balance have been taken from the audited balance sheet of the university for the year

ended on 31-03-2015". Hence Notes on Accounts is deficient to that extent.

For remarks please.

To,
The Vice Chancetlor,
HNLU, Naya Raipur

6.
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HTDAYATULLAH NATIoNAL LAW UNIVERSIW', RAIPUR (C'G )
';N;.iExuRE To BUDGET ESTIMATES FoR THE F'Y' 2018-1e

st.

I

Particu lars

Salary and Allowances (As per Seventh Pay

Commission) 
*

Arrears of Seventh PaY Commission

(01.01.201 6 to 28 .02.2018',

Provision for annual contribution to New

Croup Gratuity Cash Accumulation Scheme)

Provision for Leave Encashment of

employees

Annual Financial lmplication on filling up all

vacant Posts - Rs.10,53,09,1561

FINANCE OFFICER

Hidayatullah National Law Unlversity

Salarv and Allowances

Amount in Lakhs

4 5.ZO

97 .87

263.27

1092.32

As per contribution made in F.Y.2017'18

Proposed on actuial basis as on01 032018

Prooosed linancial implication during F'Y 2018-

t g ffating into consideratibn 6 months salary and

50% filling of total vacant Posts)

Remarks

594.57 As per existing strength as on 01'03'2018

93.35 As per existing strength as on 01'03'2018

i)

i)

')
-)

r)
:)

:.L
:r)
o)

")

N.B.:AspersixthPayCommission,theexpenditureon:1|11,,!dallowancesfortheF.Y.20lT-18wasRs.462'48Lakhs
ThustherewiltbeadditionalfinancialimplicationofRs'132.39t-"rn.p"'y"u'onexistingstrengthowingtoimplementationof
;;;:;i;il.; oi,J,"ntt' PaY commission'

N.B.:AsperSixthPayCommission'provisionofRS.S4S4LacsiSrequiredtobemade,Thustherewillbeadditionalfinancjal
implication of Rs.13.03 Lakhs on tnir'"..ount o*ing to implemeniation of recommendations of seventh pay commission'-t

-)
.)
;Lt

:J
rJ
J
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Registrar (l/c)

liidayatullah Nr'!onal Law Univet';' '

i'laya l(iiPur (C.G.)
Uparwara, AbhanPur, RaiPur (C.G.)
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Registrar HNLU <registrar@hnlu.ac,in>

various product of LIC

ofl

DILIP PANDEY <dilip.pandey@licindia.com>
To: Registrar HNLU <registrar@hnlu.ac.in>

SIR

PL GO THROUGH

REGARDS

DILIP PANDEY

From : Registrar HNLU [mailto:registrar@hnlu.ac.in]
sent: Friday, July 06, 2018 3:25 PM

To: Dilip Pandey

subject: Re: various product of LIC

lOuoted text hiddenl

IQuoted text hiddenl

Fri, Jul 6, 2018 at 3:36 PM
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LIC'S New Group Leave Encashment Plan (UlN: 512N116V02)

Leave encashment benefit is a way of rewarding those employees who have not

availed their eligible leave and served the company. The benefit is paid in terms of

salary for the number of days of leave unavailed at the time of exit of an employee

i.e. retirement, resignation or death or any other reason as per company rules'

As the employees'leave rules are company specific, the Group Leave Encashment

Scheme(GLES)isofferedcustomizedtotherequirementsoftheCorporate.

LeaveValuepayableatthetimeofexitoftheemployeeisadeferredliabilitywhich

keeps increasing with increase in salary, increase in leave accrual by service'

upward revision of the Leave Rules such as leave accumulation rate and the ceiling

on the maximum leave that can be encashed. As per the Accounting standards AS-

15(Rev),thisliabilityalsohastobeassessedbyanactuarialValuationandtobe

recognized in the books of company accounts' The prudent way of meeting this

liability is to recognize the same and fund in a scientific way' Under this scheme'

Leave Encashment payments to Employees are paid out of this corpus ai the time of

exit.

SALIENT FEATURES

. Actuarial valuation: Actuarial valuation is conducted as on the date of

commencementandalsoatyearlyintervalsbasicallytoassesstheleave
liability and to indicate the fund required to meet the liability'

.Fundingandinvestmentoffund:onbasisoftheabovevaluation,the
employer makes the funding to the Group Leave Encashment Policy

maintained at Llc. The amount Funded is administered by Llc under the

leave encashment policy for investment and claim settlement

. lnterest rates: LIC invests as per the applicable norms from time to time'

BasedontheincomeearnedonSuchinvestment,Llcdeclaresinterestevery

quarter in advance.

. Pooled account: The Leave Encashment contribution is pooled money in

favour of Emptoyer and is not earmarked to any individual'



lnsurance added benefits: ln case of unfortunate death, in addition to the

leave value on the date of death, provision for additional death benefit is also

available which can be customized to the company. The premium is charged

as per the group insurance rates.

Liquidity- liquidity is ensured for the purpose of claim settlement.

Competitive Yield: Under this scheme, there is no idle time for funds to earn

interest. Contributions and interest get compounded annually which eliminates

reinvestment issues.

Adoption procedure

o Board Resolution to adopt the scheme.

o Provide data with regard to the employees

o Execute proposal form and Leave Rules ofthe company

o Deposit the initial contribution as indicated by LlC.

ry
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v Dept.: Product Development

Ref: CO/PD/32

LIFE INSURANCE CORPORATION OF INDIA
CEN.IRAL OI].I.ICE

"Yogakshema",
Jeevan Bima Marg,
Mumbai - 400 021

23'd October , 2013

To,
ALL ZONAL/DIVISIONAL OFFICES
& P&GS UNITS OF THE CORPORATION.

Re: Introduction of LIC'S New Group Leave Encashment Plari (UIN: 512N282V01).

1. Introduction:

It has been decided to introduce "LIC's New Group Leave Encashment Plan" with effect from 23'd
October, 2013. The Unique Identification Number (UIN) for LIC's New Group Leave Encashment Plan is
512N282V01. This number has to be quoted in all relevant documents furnished to the Policyholders and
other users (public, distribution channels). The specifically assigned identification number (SAIN) for this
plan is 512N282V01003.

Thit i. u non-linked, non-par, fund based Variable Insurance Plan which helps to meet the employer's
obligation for Leave Encashment Beneht to their employees. This Plan also offers Life Cover Benefit so that
in case of death of a group member an amount equal to sum assured in respect of that member will be paid.

An employer willing to fund the Leave Encashment Benefit may create a Trust and appoint Trustees. The
Trust so formed will be the Master Policyholder/Policyholder of the scheme. Otherwise the employer itself
will be the Master Policyholder/Policyholder.

2. Policv Account:

For a new scheme, a Policy Account will be created as soon as the Policyholder pays the frst contribution.

If an existing Group Leave Encashment Scheme is switched over to this plan as mentioned in Para 14 of this
circular, the Policy Account in respect of this plan will be created by the way of transferring the Fund Value
(Running Accounr) ofthe existing scheme.

During each policy year a Policyholder shall pay Contributions to secure Leave Encashment Benefit as per
Scheme Rules and also to provide Life Cover Benefit. The level of contribution shall be total amount required
to provide Leave Encashment Beneflt as per AS-15 (Revised) along with total mortality charges and other
applicable charges to be deducted during the policy year. All the applicable charges shall be deducted ftom

. Policy Account Value as mentioned in Para 6 of this circular.

Income to a Policy Account can be either the contributions rqceived from the Policyholder or the interest
amount credited by the Corporation as mentioned in para 3 below.

Outgo from a Policy Account can be in the form of Mortality Charge, Policy Administration Charge, Fund
Management Charge (FMC) or the Leave Encashment benefits paid out.



J. Interest Pav?ble: The following tlpes of interest rates shall be provided on the Policy Account Value.

i) Minimum Floor Rate (MFR): MFR is a guaranteed interest rate that Policy Account shall earn during
the entire policy term. This plan offers a Minimum Floor Rate (MFR) of 0.5o/o p.a.

ii) Additional Interest Rate (AIR): In addition to MFR, the Corporation shall also declare a non zero-
positive Additional Interest Rate (AIR) on the Policy Account at the beginning of each financial quarter
i.c un 1"tot April, July, October ond Januuy cach ycar. This AIR wiil rcmiil Buarantujd during that
financial quarter.

For the financial quarter during which this plan is Iaunched i.e. for the period from 29d October,

Addition (RA): Starting from the fifth policy anniversary, in addition to MFR and AIR, the
Corporation may also declare a non zero-positive Residual Addition (RA) on Policy Account at the end of
each policy year.

The Residual Addition shall be determined as below:

1) Gross Investment Yield eamed in the shadow Policy Account at the end of each policy year less
2) Actuat yield earned in the Policy Account, at the end of each policy year less
3) Yield referred in the maximum reduction in yield at that duration (stipulated by the regulator,

IRDA) in accordance with the table below:

Number of years
elapsed since inception

Maximum Reduction in Yield (Difference
between Gross and Net Yield (7op.a,)

5 4.00 Vo

6 3.7 5 Vo

7 3.50 Vo

8 3.30 Vo

9 3.t5 Eo

10 3.00 Vo

11 and 12 2.75 Vo

13 and 14 2.50 Vo

15 and thereal'ter 2.25 V"

Note:
1. A Shadow Policy Account shall be maintained on a daily basis and shall be computed based on the

actual accruals of all income elements for the Corporation like conributions, income from
investments as and when received and all actual debits i.e. partial withdrawals to the policy
Account value as and when debited, to arrive at the actual gross investment return and reduction in
yield to the Policy Account value, at the end of each year starting from policy year 5.

2. The yield earned on each of the Policy Account shall be calculated using the money weighted rate
of return method at end of each policy year.

4. Management of the Pollqy Account:

The interest amount eamed by way of MFR and AIR will be calculated on daily basis but credited to the
Policy Account at the end of each quarter/at the time of exit. The interest amouni eamed by way of RA, if
any' will be calculated and credited to the Policy Account at the end of each policy year starting from policy
vear l.

2



A single Policy Account shall be maintained in respect of all Contributions received ftom employer itrustees.

Member's Leave Encashment benefits shall be paid out ofthe Policy Account ofthe scheme on the happening

of the events as described in the scheme rules.

The Corporation's liability towards the employer/trustees shall be limited to the Policy Account Value
remaining in the Policy Account of the scheme.

Mode of Contribution Pavment:

The Policyholder can pay the Contributions at any time during the year.

Charges:

Mortality Charges:
Mortality Charge is the amount required to secure the Life Cover Benefits to the members from year to year

as per scheme rules. Mortality Charges will be deducted from Policy Account Value on monthly basis in
advance.

The total Morta.tity Charge to be deducted from Policy Account Value shall be the sum of Mortality Charges

in respect of each member covered under the policy. Total Mortality Charge, during a policy year, will be

based on the age neater birthday of each member as at the date of entry into the scheme or the Annual
Renewal Date coinciding with or immediately preceding the due date of deduction of Mortality Charges and

hence may change every year on each Annual Renewal Date (ARD). Mortality Charges will be deducted in
respect of each member till his date of exit from the policy.

The age-wise Mortality Charge will depend on &e size of the $oup. The applicable Mortality Charge at

commencement of the policy are given in Table-X0, Xl,X2,X3, X4, X5 and X6. The detailed instructions
regarding the criteria for selection of the Mortality Charge table applicable to the Policyholder will be issued

separately by P&GS Department, Central Office. The Mortality Charge tables are given in Annexure-Il.

On renewal (at ARD) of a policy under this plan, there may be revision in Mortality Charge, using lighter
rates when claim experience is favourable and using heavier rates when the claim experience worsens. The
detailed method for arriving at the Mortality Charge at renewal will be issued separately by P&GS
Department, Central Office.

A new member can be admitted to the scheme in any month on a date coinciding with the calendar date of
Annual Renewal Date.

The Corporation shall furnish separately, the applicable Mortality Charge to the Grantees on each Annual
Renewal Date.

If the proposed Life Cover Benefit in respect of any member in a policy exceeds Rs.10 lacs then such
cases shall be referred to P&GS department, Central Oflice for approval ofthe Life Cover Benefit.

b) Policy Administration Charges:
The Policy Administration Charge per year shall be Rs. 0.15 per Rs.1000/- of total Life Cover Benefit under
the poiicy at the time of deduction of the charge. This charge will be a deducted from Policy Account on
monthly basis in advance.

6.
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c) Fund Management Charge:
The Fund Management Charge (FMC) shall be calculated on daily basis but deducted from Policy Account
Value at the end of each quarter/ at the time of exit. This percentage of the Fund Management Charge shall
vary depending on the size of Policy Account Value ofthe scheme and are as under:

For example, in case of Policy Account Value of Rs. 1.5 crores the charges that would apply would be R{
72,500, being 50,000 (0.57o) on the first one crore ofthe Policy Account Value and Rs 22,500 (0.457o) on the
balance 50 lacs ofthe Policy Account Value.

,/
d )/Nlarket Value Ad.i ustment :

' ',,/ p' Market Value Adjustment (MVA) will be applicable on Bulk Exit and complete surrender of the policy.
The MVA will be applicable on withdrawal amount during a policy year which is over and above 25Vo of the
Policy Account Value. The MVA amount shall be derived at the time of exit using the following formula.

MVA amount = Maximum (0, Policy Account Value - Market Value) / Policy Account Value * (Net amount
which is over and above the amount representing Bulk Exit)

Where, Market Value is derived from the revaluation of assets earmarked separately for the product at the
time of MVA is carried out. The MVA amount, if any, will be deducted ftom the Policy Account Value.

.r/
e),,6 urrender Charges:

-" If the policy is surrendered within three policy years from the date of commencement, the surrender charge- shall be 0.05Vo of the Policy Account Value subject to maximum of Rs.500,000/-. l,

Sizo of Policy Account Vulue of the scheme Fuud Management
Charee (FMC) p.a.

Initial alrount upto 1 crore O.50%t

On subsequent amount above 1 crore but less than or equal to 5 crores O.45Vo

On subsequent amount above 5 crores but less than or equal to 25 crores 0.107o
On subsequent amount above 25 crores but less than or equal to 100 crores 0.35Vo

On subsequent amount above 100 crores but less than or equal to 200 crores 0.307o

On subsequent amount above 200 crores but less than or equal to 400 crores 0.25o/o

On subsequent amount above 400 crores but less than or equal to 800 crores O.2O9o

On subsequent amount above 800 crores but less than or equal to 2000 crores 0.75Va

On subsequent amount above 2000 crores 0.704o

Service Tax Charge:
Service tax, if any, shall be as per the Service Tax laws and the rate of service.tax as applicable from time to
time.

The instructions regarding issues related to service tax will be issued by P & GS Department, Centtal Office
separately.

Rieht to revise charges:

The Colporation reserves the right to revise the Fund Management Charges and Policy Administration
Charges. The modification in Fund Management Charges and Policy Administration Charges will be done
with prospective effect with the prior approval from IRDA after giving the Policyholders a notice of one
month. However, the maximum Fund Management Charges shall not exceed l7o p.a. Policy Administration

7.

€



Charges shall not exceed Rs. 0.30 p.a. per Rs. 1000/- of Life Cover Benefit, subject to a maximum of Rs. 500

: 
per annum per member. Any modification in these charges will not be done during a policy year.

In case the Policyholder does not agree with the revision of charges the Policyholder shall have the option to

withdraw the Policy Account Value. However such withdrawal shall not be treated as surrender.

8. Elieibilitv Criteria:

Minimum Contribution The total amount required to provide Leave Encashment
Benefit as per AS-15 (Revised) (subject to a minimum of
Rs.100001 at the time of inception of the policy) along with
total mortality charges and other applicable charges to be

deducted during the policy year

Maximum Contribution No limit. The maximum contribution shall be the arnount

required to provide Leave Encashment beneflt as per AS-15
(Revised) along with total mortality charges and other
applicable charges to be deducted during the policy year

Minimum Group Size for new scheme 10

Maximum Gloup Size No restriction

Minirnum Sum Assured (Life Cover
Benefit)

Rs.1000

Maximum Sum Assured (Life Cover
Benefit)

No restriction

Minimum Entry Age (in years) [18] completed

Maximum Entry Age ( in years ) [75] nearest birthday

Maximum Age at Renewal (in years ) [80] nearest birthday

Policy Term Annually Renewable

Note: Entry of new members is restricted up to 75 years (nearest birthday). However, renewal of the cover is

allowed up to 80 years (nearest birthday) at the time of renewal.

9. Commissions/Remuneration payable to the Agents/ Insurance intermediaries/ Corporate Agents and
Brokers :

Cornmission shall be payable to Agents, Corporate Agents or Brokers @ 2Vo of tl:e Contributions received

10. lk Exits:

If tlre amount to be paid on total exits in any event exceeds 25Vo of the total fund of the scheme at the
beginning of the year, such transactions shall be treated as bulk exits, where exits shall mean exit of the
member from the group. Market Value Adjustment (MVA) as dbfined in Para 6(d) will be applicable on such
Bulk Exit.

/"
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The Policy can be surrendered by the Policyholder at any time by giving an advance notice of3 months. Th(
benefit available on surrender shall be higher of Guaranteed Surrender Value and Special Surrender value.

,,/
.. Glrdranteed Surrender Value:

The Guaranteed Surrender Value shall be equal to the 907o of the total Contributions (net of Mortalit:
Charges and Policy Administration Charges already deducted till date) paid less all the benefits paid since thi
inception of the policy.

. lpdcial Surrender Value:
vThe Special Surrender Value shall be equal to the Policy Account Value on the day of surrender less thr

applicable surrender charges and applicable Market value Adjustment factor as detailed below.

500,0001 if thr
within third policy anniversary.

ition, a Market Value Adjustment (MVA) as defined in Para 6(d) will also be applicable on completr
Surrender. The MVA will be applicable on withdrawal amount during a policy year which is over and abov,
2570 of the Policy Account Value.

L2. Comnulsorv Termination:

If at any point of time, the Policyholder's Account Value is not sufficient to cover the relevant charges a
specified Para 6, the policy shall be compulsorily terminated. In such a case, the balance in the policyholder'
Account, if any, shall be refunded to the policyholder.

13. Underwritine:

Instructions regarding underwriting under this plan shall be issued by P&GS Department, Central Office.

A1l existing policies under existing Group Leave Encashment Scheme at the time ofrenewal shall be given ar
option to switch over to LIC's New Group Leave Encashment Plan. Those group policies which do not switcl
over to this plan
i) may continue to be renewed under the old policy;
ii) shall be closed to new members and
iii) specific written consent shall be required from the policyholder to continue in the old policy.

15. Cooline off period:

As per the IRDA (Protecfion of P,olicyholders' hterests) Regulatiors, 2002, if the policyholder is not satisfie<with the "Terms and conditions" of the poliry, he may ietuin the policy to us within 13 days from the date oreceipt of the Policy Bond.

on receipt of such a communication, the Master PoIiry shall be cancelled and the amounts received shall brrefunded to Policyholder after deduction in respect of ioilowing:a) Stamp duty experues.
b) Proportionate Mortality Charges for the period on cover.

In case of Schemes which iue cancelled during the cooling off period, no interest will be credited to thei:Policy Account.

t4.
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.6. Policv Stamninp:

Detailed instructions regarding policy starnping shall be issued by P&GS Department, Central Office as per
the rules and regulation in this regards.

17. Statement of Policv Account:

Statement of Policy Account shatl be sent to the Policyholder once a year. policy Account statement shall be
issued at the end of each financial year to the policyholder giving the breakup of the Opening Balance,
Contribution received, Deductions towards Mortality chargel Policy edminiitration Charge ind FMC,
Minimurn Floor Rate earned, Additional Interest earned, non zero-positive Residual Interest Jamed, if any,
and closing balance in the manner prescribed as per enclosed Annexurr-I.

18. Accountins Procedure:

Instructions regarding the accounting procedure to be followed under the plan shall be issued separataly by
P&GS Department, Central office.

19. Normal Requirement of claims:

Instructions regarding the claim procedure to be followed under the plan shall be issued separately by p&GS
Department, Central office.

20. Relnsurynce:

The death benefit under this plan will be reinsured under an individual surplus treaty, where the excess (if
any) of the sum at risk above the retention limit is reinsured.
Currgntly, the retention limit is Rs. 10,00,000/- per member.

21. Loan:

No loan shall be given by rhe Corporarion ro the policyholders under this plan.

22. Assignment / Nonrination:

No assignment is allowed under this policy.

23. Prooosal Form:

The specimen Proposal Form is enclosed as Annexure III.

Z. Policv Document:

The specimen Policy Document is enclosed as Annexure IV. The Policy Document wilt be dispatched alongwith a forwarding letter the specimen of which is enclosed as Annexure V.

EXECUTM DIRECTOR (Marketing & SBA)
Enclosures - Annexure I, II, [L IV and V.
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