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TENTATIVE AGENDA FOR MEETING OF THE EXECUTIVE COUNCIL OF UNIVERSITY
MEETING DATED 12.03.2011, 11.00 A.M.

i Approval of minutes of the Executive Council meeting dated 05.06.2010 and its Sub-
Committee meeting dated 08.06.2010.

The minutes of the Executive Council meeting dated 05.06.2010 and its Sub-Committee
meeting dated 08.06.2010 are placed for perusal and approval.

2 Approval of minutes of the Finance Committee meeting dated 05.03.2011.
The minutes of the Finance Committee meeting dated 05.03.2011 are placed for perusal
and approval.

3. Nomination of a member of the Executive Council to the Finance Committee of HNLU.
The Executive Council of the Hidayatullah National Law University in its meeting dated
12.05.2007 had nominated Shri T.P. Sharma, Principal Secretary, Government of
Chhattisgarh as a member of the Finance Committee as per Statute 17(1)(b) of the
Hidayatullah National University of Law Chhattisgarh, Act 2003 (No. 10 of 2003). As per
the Act, the term of membership of nominated member is for a period of three years.

As such, owing to vacancy in the membership, the matter is placed for nominating one
member to the Finance Committee by the Executive Council from amongst its members.

4, Constitution of a Selection Committee for the posts of Registrar, Finance Officer and
Controller of Examinations.

Earlier, the Executive Council of the University vide item No. 10 in its meting dated
05.04.2008 had authorized the Vice-Chancellor to constitute a Selection Committee for
the posts of Registrar & Finance Officer, in consultation with Sri Ravindra Shrivastava
and Secretary Law, Government of Chhattisgarh.

Owing to completion of membership period of three years, fresh nomination has taken
place to the Executive Council in place of Shri Ravindra Shrivastava. The then Vice-
Chancellor has also relinquished his office on completion of tenure. Further, as per
University records No Selection Committee has been constituted for the purpose as
aforementioned.

Therefore in order to fill up the post of Registrar, Finance Officer and Controller of
Examinations, a fresh decision may be taken.

8 Confirmation of teaching and non-teaching employees.

As per Regulation No.8.2(i) of Chapter Il (Appointments) of the HNLU Staff Regulations;
the appointments in teaching as well as non-teaching posts are temporary and the
incumbent shall be immediately placed on probation for a period mentioned in the

respective recruitment rules. The termination of probation and confirmation in the post
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is only on approval by the Executive Council by a positive order. As per Regulation No.
9(4)(c) of the HNLU Staff Regulations; well before the termination of the period of
probation, the Vice-Chancellor shall call for the report of work and conduct from the
immediate superior of the employee; and as per Regulation No.9(4)(e) of HNLU Staff
Regulations, as soon as possible after completion of the prescribed period of probation,
orders of declaration of probation shall be issued by the Registrar based on the report
of the certifying officer and approved by the Vice-Chancellor. The certifying officers shall
base their decisions on the evaluation reports and such other additional evidence as
may be available to them.

Accordingly, the Executive Council of the University in its meeting dated 26.09.2009 has
approved the confirmation of the following teaching and non-teaching employees of the
University on successful completion of the probation period:

SI.No. | Name Designation Date of Completion

of Probation period
1. Dr. Anand Pawar Assistant Professor 28.01.2009
2 Mrs. Sanjana Dharmaraj Section Officer 24.07.2008
3. Mr. Dinesh Kumar Lalwani Personal Assistant 24.05.2009
4. Mr. Anil Kumar Singh Assistant Grade-| 24.05.2009
5. Mr. Kailash Sarode Assistant Grade-Il 24.05.2009
6. Mr. Satish Pawar Assistant Grade-Il 11.06.2009
7 Mr. Shyam Krishna Shrivastava Assistant Grade-Il| 10.07.2008
8. Mr. Sudhir Kujur Assistant Grade-Ill 04.07.2008
9. Ms. Neena Rao Assistant Grade-lll 24.05.2009
10. | Mr. R.R. Sahu Assistant Grade-lll 24.05.2009

Further, the following teaching and non-teaching staff have successfully completed their
probation period of two years. The matter is placed for their confirmation as per the
above provisions of HNLU Staff Regulations:

SI.No. | Name Designation Date of Completion

of Probation period
1. Dr. Sheela Rai Associate Professor 14.01.2011
2. Ms. Kiran Kori Lecturer 29.11.2010
3. Mr. Dhiraj Rangari Assistant Grade-Ill 05.07.2009
3 Ms. Anita Pawar Assistant Grade-lll 11.10.2010
4. Mr. Goukaran Sinha Office Assistant/Peon 03.10.2010
5. Mr. Navratan Singh Office Assistant/Peon 03.10.2010
6. Mr. Gajendra Kumar Sahu Office Assistant/Peon 03.10.2010
7 Mr. Gopi Kumar Verma Office Assistant/Peon 03.10.2010
8. Mr. Mohd. Kamal Office Assistant/Peon 06.10.2010

The matter is placed for approval.
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Determination of Qualifications of the posts created by Executive Council of HNLU in
its meeting dated 26.09.2009.

On the recommendations of the Finance Committee meeting dated 25.08.2009, the
Executive Council of HNLU in its meeting dated 26.09.2009 has created the following

posts:
SI. | Designation Pre-revised Pay Scale No. of posts
1. | Accounts Officer 10000-325-15200 01
(on deputation)
2. | Residential Female Doctor 8000-275-13500 01
3. | Residential Male Doctor 8000-275-13500 01
4. | Placement-cum-PR Officer 8000-275-13500 01
5. | Boys Hostel Manager 5500-175-9000 01
6. | Girls Hostel Manager 5500-175-9000 01
7. | Civil Engineer 5500-175-9000 01
8. | Electrical Engineer 5500-175-9000 01
9. | Sub-Engineer (Civil) 4000-100-6000 01
10. | Sub-Engineer (Electrical) 4000-100-6000 01
11. | Sports Officer 15000/- p.m'. consolidated 01
12. | Sports Assistant 10000/- p.m. consolidated 01

Out of the above posts, qualifications and experience for the post of Sub-Engineer (Civil)
and Sub-Engineer (Electrical) has been prescribed in HNLU Staff Regulations. However,
for rest of the above posts no qualification has been prescribed neither in the HNLU
Staff regulations nor at the time of creation of the posts.

The matter is placed before the Executive Council for determination of the qualifications
for the posts mentioned at SI.No.1 to 8 and 11 to 12 above, for inclusion in the HNLU

Staff Regulations.

Appointment of Prof. (Dr.) Anirudh Prasad, Visiting Professor as Professor of Law,
HNLU.

In order to attract experienced and well qualified faculty, all National Law Universities
including HNLU have been appointing/offering appointment to Senior Professors/
Retired Professors. Sometimes they are appointed on fixed emoluments on contract
basis. Prof. (Dr.) Anirudh Prasad was also appointed on contract basis on Pay minus
pension rule. Accordingly, at present he is drawing Rs.39,285/- p.m. consolidated on
contract basis. The other National Law Universities are offering such senior faculty
appointment in the grade with higher pay. Whereas Prof. Anirudh Prasad has been a
real asset to the University (HNLU). With his expertise, qualification and experience, the
HNLU students have been benefited immensely. He has also been a guiding factor to the
faculty. InJanuary 2011, he has been offered the post of a Regular Professor at National
Law School, Kolkata in the regular pay scale of 37400-67000 and Academic Grade Pay of
Rs.10000/-. It is proposed, that he be placed in the same scale herewith the same basic

as offered by that University. The matter is placed for approval.
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8. Consultancy services in connection with HNLU New Campus Construction Project —
Payments to Engineer-in-Charge.

The Executive Council in its meeting dated 09.03.2009 has decided that the issue of payment to
Shri S.C. Deshpande may be examined and decided by Shri M.K. Raut, Principal Secretary,
P.W.D., Government of Chhattisgarh and payment will be made as per his recommendations.
Till date the University has not received any recommendations from the Hon’ble Member of the
Executive Council of the University. Further, the University is in receipt of letter
No.SCD/2430/2990 dated 18.10.2010 of M/s. Sewri Consultants, Mumbai for payment of
consultancy charges.

The matter is placed for information of the Executive Council of the University for further
necessary action.

9. Approval and decision for the detained and provisionally allowed students.

The students as per list enclosed were withheld as per provisions and rule No.10 of
Ordinance No.1 and examination rules No.6 who failed to secure 3CGPA marks
essentially required for promotion from Semester IV to Semester V and from Semester
Vill to IX.

Further list of provisionally allowed students enclosed who secured more than 3CGPA
but failed to secure 4CGPA in individual subject as well as overall and allowed
provisionally subject to the decision of the Executive Council.

It is proposed that:

(a) The Examination Committee of the University may be authorized to frame rules
regarding procedure to be followed after detention of students.

(b) These detained students may be allowed for academic activities as regular
students till rules are framed as proposed at SI.No. 9(a) above.

(c) The Examinations in which the students were not allowed to appear due to
detention, may be allowed to appear through Special Examinations to be
conducted during this summer vacation. This may also be allowed to the
students who may be detained for the semester commencing from the month of
July 2011.

Submitted before the Hon’ble Executive Council for approval.

10. | Regarding amendments/updation in HNLU Staff Regulations

(a) Pay Scales of Finance Officer and Controller of Examinations to be made at par with
UGC pay scales.
As per the HNLU Staff Regulations the posts of Finance Officer and Controller of
Examinations are kept in scale of pay lower than that prescribed by UGC wherein, in
order to attract the best people for these positions these posts should be placed in the
appropriate UGC pay scales and accordingly the HNLU Staff Regulations need be
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The matter is placed for approval.

(b) Updation in the Pay Scales/Pay Bands of all the posts as per recommendations of

Sixth Pay Commission/MHRD guidelines.
As per the recommendations of the Sixth Pay Commission, the Pay Scales have been

fixed in the New Pay Bands with applicable grade pays. Accordingly, the pay bands
attached with respective posts need to be updated in the HNLU Staff Regulations.

The matter is placed for approval.

(c) To.include provisions of UGC and Sixth Pay Commission. Updation of the pay scales as
per Pay Bands and Grade Pay given under UGC guidelines & Sixth Pay Commission;
providing pay, allowances and other entitlements and implementation of UGC
Regulations dated 30" June 2010 for Minimum qualifications for appointment of
teachers and other academic staff in Universities and Colleges and measures for the

maintenance of standards in Higher Education.
As per decision taken by the Executive Council in its meeting dated 09.03.2009, the

Hidayatullah National Law University has implemented the recommendations of the
Sixth Pay Commission for its teaching and non-teaching employees as per GOI
notification dated 29th August 2008 and directions issued by UGC vide letter No. F.1-
6/2009/PRC dated February, 2009 with regard to GOl order No.1-32/2006.U.11/U.I(i)
dated 31.12.2008. There are many allowances, benefits and entitlements which are
applicable to the Central Government teaching and non-teaching employees as a part of
the recommendations of the Sixth Pay Commission. Owing to implementation of the
above recommendations by the University, the same are applicable to the teaching and
non-teaching employees of the University. Accordingly, the HNLU Staff Regulations
need to be amended suitably to include the above allowances, benefits and
entitlements.

Other than the pay and allowances, the University Grants Commission has issued UGC
regulations No.F.3-1/2009 dated 30" June 2010, in exercise of the powers conferred
under UGC Act, 1956, and in pursuance of the MHRD O.M. No.F.23/2008-IFD dated 23"
October 2008, read with Ministry of Finance (Department of Exepnditure) O.M. No.F.1-
1/2008-IC dated 30™ August, 2008, and in terms of the MHRD Notification No.1-
32/2006-U.11/U.1(1) issued on 31" December, 2008 and in supersession of the UGC
(Minimum Qualifications...) Regulations, 2000, together with all amendments made
from time to time. The Hidayatullah National Law University is recognized u/s. 2(f) &
12(B) of the UGC Act and it is mandatory for the University to comply with the UGC
regulations amended from time to time. These UGC regulations 2010 pertain to the
required minimum qualifications for appointment of teachers and other Academic Staff
in Universities and Colleges and measures for the maintenance of Standards in Higher
Education 2010. These UGC regulations provide for the minimum qualifications required
for appointment, career advancement and other entitlements such as Duty Leave, Study
Leave, Sabbatical Leave, Casual Leave, Special Casual Leave, Earned Leave, Half Pay
Leave, Commuted Leave, Extraordinary leave, Leave Not Due, Maternity Leave, Child
Care Leave, Paternity Leave, Gratuity, encashment of leave, ex-gratia compensation,
provident fund, consultancy assignments, Special Academic Leave, Group Insurance
Scheme, Leave Travel Concession, Academic Allowances, Children’s Education
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Allowance, Travelling Allowance, Daily Allowance and other recommendations of PRC
and UGC are applicable. However, there is no mention about all these in the HNLU Staff
Regulations.

It is therefore proposed that HNLU Staff Regulations may be amended to include the
UGC regulations dated 30" June 2010, provisions of UGC and Sixth Pay Commission as
contained in the provisions and as are applicable, as amended from time to time, to the
Central Government teaching and non-teaching employees.

The matter is placed for approval.

(d) UGC Rules and Regulations, Chhattisgarh Civil Service Rules and Chhattisgarh

Government Fundamental Rules to be made applicable for teaching and non-
teaching employees of the University.

Hidayatullah National Law University is a State University established by enactment of
Hidayatullah National University of Law Chhattisgarh Act 2003. Being a creation of the
State, the University is bound to follow the State Government Reservation Rules for
appointment on posts and for admission (50% State Quota for admission purposes).
Further, as per UGC guidelines, being a State University, the University is required to get
its accounts audited from the State Government agency (Local Fund Audit). The
University receives grant in aid from the State Government and being creation of the
State, it is imperative that the University follows the State Government Fundamental
Rules and State Government Civil Service Rules in addition to the HNLU Staff
Regulations. Since, inception the University has been making attempts to prepare/amend
HNLU Staff Regulations but till date the process is still going on. Further, the source of
Staff Regulation is also not specific i.e. whether we have adopted the provisions of the
Central Government/State Government in framing various provisions. There have
always been ambiguities/contradictions in the HNLU Staff Regulations as compared to
the Central Government/State Government rules and regulations. It may be that, for this
reason, the Finance Committee in its meeting dated 25.08.2009 at agenda item No.3 has,
inter alia, decided and recommended that Central/State Government Fundamental Rules
shall supersede the HNLU Staff Regulations wherever there is a contradiction/ambiguity.
The minutes of the Finance Committee meeting dated 25.08.2009 have been approved by
the Executive Council in its meeting dated 26.09.2009.

It is therefore proposed that in addition to the UGC Rules and Regulations and HNLU
Staff Regulations (which are not complete in themselves on service matters),

Either

Central Civil Service Rules and Central Government Fundamental Rules

Or

Chhattisgarh Civil Service Rules and Chhattisgarh Government Fundamental Rules

should be made applicable for teaching and non-teaching employees of the University for
all purposes and wherever there is ambiguity/contradiction the UGC/Civil
Service/Fundamental Rules shall supersede the HNLU Staff Regulations.

The matter is placed for approval.
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(e) Regarding implementation of the Central Government/State Government Calendar
for non-vacation employees of the University for Gazetted and other holidays.
The UGC regulations provide for vacations and various kinds of leaves for the teaching
employees. The Central Government/State Governments Gazetted and other holidays are
applicable in case of non-vacation employees.

The University is recognized u/s. 2(f) & 12(B) of the UGC Act, 1956. Apart from the
vacation and other kinds of leaves notified by the UGC, the academic calendars prepared
for the Semesters (other than the vacation) are applicable in case of teaching employees.
However, no calendar has been adopted by the University in case of non-vacation
employees.

Hidayatullah National Law University is a State University established by enactment of
Hidayatullah National University of Law Chhattisgarh Act 2003. Being a creation of the
State, the University is bound to follow the State Government Reservation Rules for
appointment on posts and for admission. However, the University follows 50% State
Quota and 50% All India Quota for admission to courses, thus it maintains a National as
well as State status. Further, as per UGC guidelines, being a State University, the
University is required to get its accounts audited from the State Government agency
(Local Fund Audit). The University receives grant in aid from the State Government.
Further, information was sought from other National Law Universities as to whether they
are following Central Government/State Government calendar for the purpose of
Gazetted and other holidays. NALSAR, Hyderabad and NUALS, Kochi have
communicated that they are following the State Government Calendar for the purpose of
Gazetted and other holidays.

It is therefore proposed that the University should adopt either the Central
Government/State Government calendar for Gazetted and other holidays for the non-

vacation employees.

The matter is placed for approval.

11 Provision for Additional Duty Allowance

The appointment on various statutory and substantial posts is in process. However, some posts
such as Registrar, Controller of Examinations, Finance Officer and Wardens are important
functional posts. At present the Finance Officer from the Government of Chhattisgarh has joined
HNLU on deputation. The posts of Registrar, Finance Officer and Controller of Examination have
been advertised many times but in absence of suitable candidates, these posts are vacant till
date.

The responsibility of the post of Registrar has been assigned to the Finance Officer/Accounts
Officer and faculty member from time to time. The work of Controller of Examination and
Wardens of Hostels has also been assigned to the faculty members from time to time. Similarly,
the work of System Manager has been assigned to Assistant Grade-Il in I.T. Section.

No remuneration/additional duty allowance has been fixed by the University bodies for taking
care of the various assignments. However, since inception, the University has been paying
Rs.2500/- p.m. to the Wardens. Since last, one and half years, the University has been paying:

1. Rs.10000/- p.m. to the Wardens of Boys Hostel and Rs.10000/- to the Wardens of Girls
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Hostel (on sharing basis).
2. Rs.10000/- p.m. to the Controller of Examinations.
3. The University has also paid Rs.5000/- p.m. to the System Manager (Incharge) for a
period of about four months.
However, no Additional Duty Allowance has been paid for holding the post of Registrar
(Incharge)& Vice-Chancellor (Incharge).

Further, it is proposed to pay Rs.1000/- per month to Guest House Incharge and Rs.500/- per
month to Guest House Caretaker for additional work.

As per decision of the Finance Committee meeting dated 05.03.2011, the matter is placed
before the Executive Council for approval.

12.

Accumulated Compensatory Leave.
The Finance Committee in its meeting held on 21.08.2006 vide item No.6 has taken the decision

that if the employees are required to work on Sundays/Holidays they may be paid conveyance
allowance of Rs.50/- per day and also one day compensatory leave may be credited to their
account which they may avail during a period of one year.

However, it is observed that in the past, the compensatory leave has not been regularly credited
to the leave accounts of employees for a duration of three-four years and subsequently the
compensatory leave ranging upto 100-120 days has been credited to the compensatory leave
account. Further, the employees are not in a position to avail the leave so credited within a
period of one year in the interest of the University and also the employees. Since sanction of
leave depends on the leave sanctioning authority and the employees apply for leave as per
requirements. The condition of availing the compensatory leave within a period of one year will
force the employees to avail leave on the cost of working days which is neither in the interest of
the University nor the employee.

Hence, to compensate the employees in the real terms, and in the interest of the University and
employees, it is proposed that, the already accumulated compensatory leave or in future
balance unused compensatory leave may be converted to Earned Leave

Or
The time limit of one year for availing the compensatory leave may be done away with.

Itis proposed that decision may be taken in the interest of the University as well as employees.

As per decision of the Finance Committee meeting dated 05.03.2011, the matter is placed
before the Executive Council.

33,

Approval for providing Wi-fi facility to the students in the campus.
As per demand and requirement of students for making the entire campus Wi-Fi

enabled. The matter was discussed with Hon’ble Chancellor by the then Vice-Chancellor
and after seeking permission, the entire Campus has been made Wi-Fi enabled. An
expenditure of Rs.19,51,630/- (Rupees Nineteen Lacs Fifty One Thousand Six Hundred
and Thirty) has been incurred for getting the work done through tender process.
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The same has been approved by the Finance Committee in its meeting dated
05.03.2011 and the matter is placed before the Executive Council for information.

14.

Regarding payment of Honorarium to Dr. Anand Pawar, Vice-Chancellor (Incharge),
HNLU.

Owing to completion of tenure, Prof.(Dr.) M.K. Srivastava, the then Vice-Chancellor,
HNLU relinquished his office on 08.06.2010. In compliance with the orders issued by
the Hon'ble Chancellor, HNLU, Dr. Anand Pawar, Associate Professor, HNLU took charge
as the Incharge Vice-Chancellor w.e.f. 08.06.2010 to 14.12.2010 and 07.02.2011 to date.

The Executive Council of National Law Institute University, Bhopal vide
Ref.N0.1529/NLIUB dated 14.10.2010 has passed a resolution for payment of
honorarium to Prof. (Dr.) S. Surya Prakash for discharging the additional duties of the
Director as under:

“The Executive Council after detailed deliberations unanimously resolved that when a
person discharges the duties and responsibilities of the Director’s Office of the NLIU for
more than two months, then 20(Twenty) Percent of his/her Basic Pay shall be paid as
Special Allowance for discharging the duties and responsibilities of the Director’s Office
in an officiating capacity, provided the gross total of his monthly salary should not
exceed the salary of the full-fledged Director.

The resolution of the Executive Council of NLIU, Bhopal is based on the fact that Prof.
(Dr.) S. Surya Prakash is a Professor and the difference between the salary of the
Director/Vice-Chancellor and that of a Professor is to the tune of 20%. However in the
instant case the difference between the salary of Associate Professor and Vice-
Chancellor of HNLU is more than 50%. However, it is proposed that Honorarium/Special
Allowance may be paid to Dr. Anand Pawar @ 40% of his basic pay, not exceeding the
pay of full-fledged Vice-Chancellor.

The subject matter has been discussed with the Hon’ble Chancellor at his residence, by
the then Vice-Chancellor of the University. Accordingly, this may be allowed subject to
approval of the Executive Council.

As per the decision of the Finance Committee meeting dated 05.03.2011, the matter is
placed before the Executive Council for perusal and approval.

15.

Regarding revision of fee structure for B.A. LL.B. (Honours) and LL.M.

The matter regarding revision of fee structure of B.A. LL.B. (Honours) and LL.M. was
placed before the Executive Council of the University in its meeting dated 26.09.2009. It
was decided in the meeting that information/fee structure of other National Law
Universities should be collected and comparative statement must be placed before the
next Executive Council, before taking any decision on fee structure at HNLU.

The above information has been collected and comparative fee structure has been
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prepared. Further, the Admission Committee of the University has perused the same
and after detailed deliberations suggested for revision of fee structure of HNLU of B.A.
LL.B. (Hons.) and LL.M.

The revised fee structure as recommended by the Admission Committee of HNLU has
been approved by the Finance Committee in its meeting dated 05.03.2011. As per
decision of the Finance Committee meeting dated 05.03.2011, the same is placed
before the Executive Council for approval.

16.

Regarding relieving of Dr. Ajay Kumar.

Dr. Ajay Kumar, Associate Professor, HNLU had resigned from the post on 02.07.2009
and requested for being relieved w.e.f. 22" July 2009 F.N. with a request for waiver of
two months notice period. Dr. Ajay Kumar left the institution w.e.f. 22" July 2009
without being relieved. The matter was pending since long.

Subsequently, he has deposited 9 days balance salary to complete one month notice
period or salary in lieu thereof, and requested for waiver of balance two months’ notice
period.

Prof. (Dr.) Paramjit S. Jaswal, after assuming the office of the Vice-Chancellor has
waived two months notice period to Dr. Ajay Kumar, as per order on notesheet dated
20.01.2011 as per provisions contained in HNLU Staff Regulations.

In view of the above, the matter is placed before the Executive Council to approve
relieving of Dr. Ajay Kumar.

i 7

Report to the Executive Council.

The then Vice-Chancellor of HNLU, owing to completion of tenure relinquished his office
on 08.06.2010. Since then, the following activities have taken place:

As per order of the Hon’ble Chancellor, HNLU, Dr. Anand Pawar has taken the charge of
Vice-Chancellor (Incharge) w.e.f. 08.06.2010 (A.N.).

The new academic session was scheduled to commence in the month of July 2010 with
new admissions through Common Law Admission Test. As per instructions and
guidelines of CLAT, the admissions to Undergraduate (B.A. LL.B. (Hons.)) and
Postgraduate Degree (LL.M.) Programmes in Law have been made with 150 U.G.
students and 22 P.G. students. As on date the total strength of the students is 416
students with 394 U.G. students and 22 P.G. students.

To meet the human resource requirements for the academic session 2010-11, Selection
Process was carried out in the year 2010 but only one faculty member could be
inducted, as approved by the Executive Council of the University. Having no other
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option and due to paucity of time, adhoc appointments of Assistant Lecturers have been
made, in addition to arrangements of Guest Lectures and Visiting Faculty to meet out
the immediate academic requirements of the University. The July 2010 Semester
concluded with End-Semester examinations and Repeat/Improvement examinations in
the month of November 2010.

During the Semester, HNLU student team won the regional rounds of Henry Dunant

‘Moot Court Competition. The University also published its regular/periodic Student Bar

Journal.

Following academic programmes were organized during the Semester:

1. The Hidayatullah National Law University and International committee of the
Red Cross jointly organized a One Day Seminar on Issues and Challenges on
Humanitarian Action on 6" September 2010.

2. The University organized “Ananya Mahapatra Day” for Support Staff on 15th
October, 2010.

3. The University organized 3 Justice Hidayatullah Memorial National Moot Court
Competition from 22™ to 24" of October 2010.

4. The University organized Right to Information Workshop Cum Panel Discussion
on “RTI: Five years and Beyond” on 30" October 2010.

5. The University has invited and received participations for “First Gurcharan Singh
Tulsi National Legal Essay Writing Competition”.

6. Further, the University has also sent invitations for calling papers and abstracts
organizing the South Asian Conference on Contemporary Environmental
Perspectives from 25th — 27th March 2011.

Hon’ble Dr. M. Veerappa Moily, Hon’ble Union Minister, Ministry of Law and Justice,
Government of India visited the University campus and interacted with the students on
29" September 2010.

Hon’ble Mr. Justice A.K. Patnaik, Hon’ble Judge, Supreme Court of India and former
Chancellor of the University visited HNLU Campus on 27" November 2010.

Hon’ble the Chief Justice of India has been pleased to nominate Hon’ble Mr. Justice H.L.
Dattu, Hon’ble Judge, Supreme Court of India as Visitor of the University.

The University also witnessed visit of Recruiters and Partners of various Law Firms in
connection with Campus Recruitment Programme coordinated by Recruitment
Coordination Committee.

As per the Academic Calendar, the July 2010 Semester concluded on 29.11.2010. The
winter vacation for students were from 30.11.2010 to 02.01.2011. The January 2011
session commenced on 03.01.2011.
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Meanwhile, Prof. (Dr.) Paramijit S. Jaswal, Chairperson, Department of Laws, Panjab
University, Chandigarh was appointed as the Vice-Chancellor of HNLU by the Hon’ble
Chancellor vide order dated 14.11.2010. In compliance with the order dated
14.11.2010, the Hon’ble Vice-Chancellor assumed his office on 14.12.2010 (F.N.).
However, owing to pressing personal/family reasons and appointment as Vice-
Chancellor of Rajiv Gandhi National University of Law, Patiala, Prof. (Dr.) Paramijit S.
Jaswal tendered his resignation from the Office of the Vice-Chancellor which has been
accepted by the Hon’ble Chancellor w.e.f. 07.02.2011 (A.N.) and accordingly he has
been relieved.

As per order of the Hon’ble Chancellor, HNLU, Dr. Anand Pawar has taken the charge of
Vice-Chancellor (Incharge) w.e.f. 07.02.2011 (A.N.).

We would further like to apprise the Executive Council regarding the various ongoing activities
of the University:
1. Prof. David Ambrose, Professor of International Law, University of Madras delivered
special lectures to students on 3™ & 4™ of March 2011.
2. Finance Committee meeting of the Hidayatullah National Law University took place on
05.03.2011.
3. The University organized One-day Seminar-cum-Panel Discussion on “Women and Child
Rights” on 09.03.2011 in association with the UNICEF Regional Office, Raipur.
4. Shri Anil Murarka, President, Institute of Company Secretaries will deliver Special
Lectures to students on 11.03.2011.
5. Mr. Manoj Sinha, ELSA Chapter will deliver Guest Lectures to students from 16" to 18"
March 2011.
6. SACCEP 2011 Conference is scheduled to take place from 25" to 27" March 2011.
7. Shri K.T.S. Tulsi, Senior Advocate, Supreme Court of India has consented to deliver
Lectures to students on 09.04.2011.
8. End Term Examination of the students is scheduled from 23" April to 30" April 2011.

Report placed before the Hon’ble Executive Council.

18.

Any other matter with the permission of the Chair.

HIDAYATULLAH NATIONAL
LAW UNIVERSITY RAIP!IE
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MINUTES OF THE FINANCE COMMITTEE MEETING OF HIDAYATULLAH NATIONAL LAW UNIVERSITY,

RAIPUR - MEETING DATED 05.03.2011, 11.00 A.M.

A meeting of the Finance Committee was called on 05.03.2011 at 11.00 a.m. at the Board Room

of the University wherein the following members were present:

BwN e

o v

Dr. Anand Pawar, Vice-Chancellor (Incharge), HNLU, Raipur

Prof. Hanumant Yadav, Faculty Member, HNLU

Shri Amitabh Agrawal, Chartered Accountant, Raipur.

Shri Atish Pandey, Sr. Accounts Officer, Law & Legislative Affairs Department, Govt. of
Chhattisgarh

Shri Awadh Ram Sahu, Retired Dy. General Manager, SBI, Raipur

Shri B.C. Biswas, Finance officer and Registrar (Incharge), HNLU, Raipur.

The minutes of the Finance Committee meeting dated 25.08.2009 were perused and approved.

It was also proposed that Action taken report may be placed in the next meeting of the Finance
Committee.

The agenda items were taken up and decided as under:

SI.No. | Agenda Item
1 Redesignation of the posts and Pay Scales/Pay Bands as per UGC nomenclature and Sixth Pay
Commission:
(A) Hidayatullah National Law University is recognized u/s. 2(f) of the UGC Act, 1956. At present
the University is having five categories of regular teachers.

Sl. | Name of the Post (Pre-revised) Pay Scale (Pre-revised) No. of posts
sanctioned by
the University

01. | Professor 16400-450-20900 08

02. | Associate Professor/Reader 12000-420-18300 14

03. | Assistant Professor 10000-325-15200 12

04. | Lecturer 8000-275-13500 13

05. | Assistant Lecturer/Research Associate 15000/- p.m. consolidated 12

Total teaching posts 59

The posts mentioned at SI.No.03 & 05 above are non-UGC posts and are as per HNLU Staff
Regulations.

(B) Consequent to the implementation of the recommendations of Sixth Pay Commission and as
per updated UGC guidelines, there shall be only three designations of teachers - Professor,
Associate Professor and Assistant Professor. Accordingly, the posts of Reader and Lecturer
have been redesignated as Associate Professor and Assistant Professor respectively by the UGC.
Hence, in conformity with the recommendations of the Sixth Pay Commission and UGC
guidelines, it is proposed that Hidayatullah National Law University should have the following
three posts:

Sl. | Name of the re-designated post Pay Band and Academic Grade Pay

01. | Professor 37400-67000 with stage not below Rs.43000 and

AGP of Rs.10000
1|Page
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02. | Associate Professor 37400-67000 with AGP of Rs.9000.
(earlier Reader/Associate
Professor)

03. | Assistant Professor 15600-39100 with AGP of Rs.6000.
(earlier Lecturer)

However, HAGP will be given to the eligible teachers as per UGC guidelines and Govt. of India
notifications issued from time to time.

(C) As referred above at SLNo. 5(A), the posts of Assistant Professor and Assistant
Lecturer/Research Associate are non UGC posts, but created by the University as per HNLU Staff
Regulations. To bring about conformity with the recommendations of the Sixth Pay Commission
and UGC guidelines, it is proposed that the posts of Assistant Professor (10000-325-15200) and
Assistant Lecturer/Research Associate (15000/- p.m consolidated) may be merged with
Assistant Professor (15600-39100 with AGP of Rs.6000). Thus, on acceptance of this proposal by
the competent University authorities, the status of posts available with HNLU will be as under:
sl. | Name of the re-| PayBandand Academic Grade Pay | No. of posts at HNLU
designated post
01. | Professor 37400-67000 with stage not below 08
Rs.43000 and AGP of Rs.10000
02. | Associate Professor 37400-67000 with AGP of Rs.9000. 14
(earlier Reader/
Associate Professor)
03. | Assistant Professor 15600-39100 with AGP of Rs.6000. 37
(earlier Lecturer)

Total teaching posts 59

However, HAGP will be given to the eligible teachers as per UGC guidelines and Govt. of India
notifications issued from time to time.

(D) As per Government of India, MHRD, DHE, Notification No.1-32/2006 U.1I/U.I(l), dated "
December, 2008, SI.No.1(vi), National Eligibility Test (NET) shall be compulsory for appointment
at the entry level of Assistant Professor, subject to the exemptions to the degree of Ph.D. in
respect of those persons obtaining the award through a process of registration, course-work
and external evaluation, as have been/or may be laid down by the UGC through its regulations,
and so adopted by the University. NET shall not be required for such Masters’ Programmes in
disciplines for which there is no NET.

(E) Due to paucity of faculty members in the field of Law and other subjects, the Hidayatullah
National Law University and other National Law Universities are having a non UGC post of
Assistant Lecturers. For the obvious reasons, the NLUs do not insist for having a NET/Ph.D.
qualification for appointment as Assistant Lecturer for really good/suitable candidates. The
consolidated payment being offered by most of the NLUs is Rs.25000/- p.m. consolidated
whereas HNLU is paying Rs.15000/- p.m. consolidated. Thus, the Assistant Lecturers who accept
appointment at HNLU, gain experience and expertise from HNLU and after a period of one to
two years they seek appointment at other NLUs. In fact, the HNLU is working just like training
institute/jumping stone for such faculty members.

To check the migration of Assistant Lecturers from HNLU, it is proposed that in the light of UGC
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SI.No. | Agenda Item

letter No.F.10-1/2009 (PS) dated February 2010, the post of Assistant Lecturers/Research
Associate may be merged with and redesignated as Assistant Professor. As per this proposal,
we may make all appointment at the entry level to the post of Assistant Professor with a
condition that if the candidate possesses UGC NET/Ph.D. and other academic qualifications,
he/she may be placed in pay band of 15600-39100 with applicable grade pay. On the contrary, if
the candidate does not possess the UGC NET/Ph.D. qualification, he/she may be appointed as
Assistant Professor on a consolidated pay of Rs.25000/- p.m. Further, on acquiring the required
UGC NET/Ph.D. qualification the candidate may be placed in the pay band of 15600-39100 with
applicable grade pay. This will check the migration of faculty members from HNLU and enhance
the academic environment simultaneously attract good/suitable faculty members to HNLU.
Accordingly, payments to the existing Assistant Lecturers (to be designated as Assistant
Professors) may be made @ Rs.25000/- p.m. w.e.f. 01.01.2011.

Decision:
Approved.

2. Purchase of new vehicles for the University.

The Finance Committee of the University in its meeting dated 25.10.2008 at Agenda Item No.2
has decided as under:

“Looking to the heavy cost on repairs and maintenance, mileage and conditions of the vehicles,
the Finance Committee approved the proposal that the University vehicles may be disposed off
by auction/exchange. New vehicles may be purchased directly from the dealers of respective
companies.”

As on 24.12.2010, during the F.Y. 2009-2010, Rs.14,37,863/- have been incurred on repairs and
maintenance of the vehicles against allocation of Rs.12,50,000/-. Further, there is requirement
of huge repairs and maintenance on these vehicles. However, the annual ceiling for repairs of
vehicles is Rs.20,000/- p.a. for vehicles upto 18 Horsepower and Rs.30,000/- p.a. for vehicles
above 18 Horsepower.

In the Government of Chhattisgarh, Finance Department, Raipur circular No. 320/B-1/Vitt/Char/
2002 dated 26th February, 2002 it is given that:
e The life-limit of vehicles is:
For light vehicles other than Ambassador —1,50,000 Kms.
For heavy vehicles including buses —2,50,000 Kms.

e The mileage declared by Government of Chhattisgarh, Home Department vide order
dated F.8-12/Grih/02 dated 31st March 2003 for Air-conditioned Indica/Santro/Matiz
and similar vehicles is 15 Kms. per litre. For Bolero/Qualis Non-Air-conditioned vehicle
declared mileage is 10 Kms. per Litre. However, the circular is silent about mileage of
buses.

The position of actual running/mileage of University vehicles during the year is as under:

.Q.‘....'.0.0Q......O......Q......_‘.’

Particulars of Model/ Reading as | Reading as | Total Kms. Total Actual | Declared
University Year of on on run during fuel Mileage | Mileage
Vehicle Purchase | 01.04.10 29.12.10/ | the period | consume
Total Kms. 1.4.10to | dduring
run since 29.12.10 the
inception. period
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Bus 2004 97637 111008 13371 2890 4.63 -

CG-04/B-7782

Car - Ford lkon 2004 75256 87678 12422 1188 10.46 15

CG-04/B-7298

Car - Indica 2004 56944 66615 9671 1097 8.82 15

CG-04/B-6422

Bus - 2005 129524 142827 13303 3664 3.63 -

CG-04/D-3905

Bolero 2005 93592 101899 8307 743 11.18 10
CG-04/H-0334

Ambulance 2009 3543 10874 7331 531 13.80 13
Maruti Omni

CG-04/HB-5690

It is clear that the vehicles are not able to perform as per the mileage declared by the

Government.

Looking to the huge expenditure on the repairs, maintenance, fuel consumption and poor

performance of the vehicles, it is proposed that the University should dispose the vehicles at an

earliest.

Further, to meet the transportation requirements, there is an urgent need to purchase new high

performance vehicles as under:

(i) One bus with 52-persons capacity.

(ii) One Car for the Vice-Chancellor

(iii) One Car for the Registrar

The on-road cost for purchase of new vehicles is as under:

Particulars of New Vehicles Quantity Company from which purchase Estimated Cost of
to be purchased is to be done vehicle
Tata Bus 52 Seater 01 Nos. Tata Company Rs.20,00,000/-
Skoda Car (Sedar)/ 01 No. Skoda/Toyota Company Rs.13,76,395/-/
Toyota Corolla (Altis) Rs.11,10,041/-
Tata Indigo Manza 01 No. Tata Company Rs.7,10,391/-
Sub-Total Rs.41,00,000/-
Add Extra for accessories or Rs.4,00,000/-
other charges
Gross Total Rs.45,00,000/-

(a) The matter is placed for perusal, decision and approval of Rs.45.00 Lacs for purchase of
new vehicles as above during the F.Y. 2010-11. It was also informed that permission has
been sought from the State Government.

(b) It is also proposed and placed for approval that till disposal of old vehicles and purchase
of new vehicles, the required transportation arrangements may be made by hiring
vehicles.
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SI.No. | Agenda Item
Decision:
(a) Approved, subject to permission of the State Government.
(b) Approved.

3. Annual Subscription for Legal Database — Lexis Nexis.
At present the University is subscribing for Westlaw, Manupatra and SCC online legal
databases. In addition to above, there has been demand for subscription of LexisNexis
online legal database. The University is in receipt of Proposal dated 22" March 2010
from M/s. Lexis Nexis for annual subscription of its online legal database @ US$4500
(approximately Rs.2,25,000/- p.a.).
The matter is placed for perusal and approval of annual subscription for LexisNexis
online legal database.
Decision:
Approved.

4. Proposal _of INFLIBNET (An Autonomous Inter-University Centre of UGC) for
Subscription of INFLIBNET w.e.f. April 2011.
The University is in receipt of proposal dated 04.02.2011 from INFLIBNET for
subscription to three resources in law, namely Manupatra, Hein Online and West Law
India for 14 National Law Schools/Universities for the year 2011. The access to above
mentioned resources is proposed to start from April 2011 depending upon the release
of funds from UGC. For availing this subscription, the University will have to pay a
nominal subscription fee. The University has already initiated the process for
subscription of INFLIBNET. Through INFLIBNET, the students can have access to foreign
legal databases of reputed Foreign Universities like Yale etc. on additionally subscribing
to JSTOR @ Rs.1,50,870/- p.a. for the First Year and @ Rs.56,870/- p.a. for Renewal of
annual subscriptions.
At present the University is paying annual subscription fee of Rs.4,80,000/- for Westlaw
and Manupatra.
On subscribing to INFLIBNET with JSTOR, the University can have access to legal
databases of Manupatra, Hein Online, West Law India and JSTOR by way of annual
subscription at a cost estimated within Rs.2,00,000/-.
Hence, it is proposed for subscription to INFLIBNET with JSTOR, w.e.f. the Financial Year
2011-12, in place of bare subscriptions of Westlaw and Manupatra.
The matter is placed for perusal and approval.
Decision:
Approved.
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Approval of internet connectivity for the next 10 years from BSNL through Ministry of

HRD — payment of Rs.45.00 Lacs for 10 years (in three annual instalments)

The Ministry of Human Resource Development, Department of Higher Education, New
Delhi has started a project for providing one GB Internet connectivity to Universities and
Colleges all over India. The Universities have been invited to join this project. The 75
percent of the total cost will be directly paid by the Central Government to BSNL. The
remaining 25 percent is to be paid by the University. This 25% amount works out to
Rs.45.00 Lacs for 10 years. The amount of Rs.45.00 Lacs towards the connectivity can
be paid in three annual instalments. Through this connectivity the University will be
able to access National Knowledge Node (Database of e-journals, Research papers and
other academic material). The potential benefits of this project are very wide and far
reaching.

The matter is placed for perusal and approval.

Decision:
Approved.

Purchase of Library books and journals
There is an urgent requirement of purchase of library books and journals which includes

text books, Reference Books, Law Journals and reports (International and National). The
estimated amount for these immediate purposes as recommended by the Library
Committee is Rs.20.00 Lacs (Twenty Lacs).

The matter is placed for perusal and approval.

Decision:
Approved for the F.Y. 2011-12 based on the recommendations of Library Committee of HNLU.

Sports facilities for students

Construction activities in the campus are going on. Necessary proposals for preparation
of Sports grounds are being taken up. Till the arrangements are made in the campus,
the University may provide sports facilities and alternate sports grounds, may be by
hiring for specific events, to the students, as per feasibility.

The matter is placed for perusal and approval.

Decision:
Approved Rs.1.00 Lac (Rupees One Lac).

Regarding amendments/updation in HNLU Staff Regulations
(a) Pay Scales of Finance Officer and Controller of Examinations to be made at par with

UGC pay scales.
As per the HNLU Staff Regulations the posts of Finance Officer and Controller of

Examinations are kept in scale of pay lower than that prescribed by UGC wherein, in
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(b) Updation _in_the Pay Scales/Pay Bands of all the posts as per recommendations of

(c)

order to attract the best people for these positions these posts should be placed in the
appropriate UGC pay scales and accordingly the HNLU Staff Regulations need be
amended.

The matter is placed for approval.

Sixth Pay Commission/MHRD guidelines.
As per the recommendations of the Sixth Pay Commission, the Pay Scales have been

fixed in the New Pay Bands with applicable grade pays. Accordingly, the pay bands
attached with respective posts need to be updated in the HNLU Staff Regulations.

The matter is placed for approval.

To include provisions of UGC and Sixth Pay Commission. Updation of the pay scales as
per Pay Bands and Grade Pay given under UGC guidelines & Sixth Pay Commission;
providing pay, allowances and other entitlements and implementation of UGC
Regulations dated 30" June 2010 for Minimum qualifications for appointment of
teachers and other academic staff in Universities and Colleges and measures for the

maintenance of standards in Higher Education.
As per decision taken by the Executive Council in its meeting dated 09.03.2009, the

Hidayatullah National Law University has implemented the recommendations of the
Sixth Pay Commission for its teaching and non-teaching employees as per GOI
notification dated 29th August 2008 and directions issued by UGC vide letter No. F.1-
6/2009/PRC dated February, 2009 with regard to GOl order No.1-32/2006.U.11/U.1(i)
dated 31.12.2008. There are many allowances, benefits and entitlements which are
applicable to the Central Government teaching and non-teaching employees as a part of
the recommendations of the Sixth Pay Commission. Owing to implementation of the
above recommendations by the University, the same are applicable to the teaching and
non-teaching employees of the University. Accordingly, the HNLU Staff Regulations
need to be amended suitably to include the above allowances, benefits and
entitlements.

Other than the pay and allowances, the University Grants Commission has issued UGC
regulations No.F.3-1/2009 dated 30™ June 2010, in exercise of the powers conferred
under UGC Act, 1956, and in pursuance of the MHRD O.M. No.F.23/2008-IFD dated 23"
October 2008, read with Ministry of Finance (Department of Exepnditure) O.M. No.F.1-
1/2008-IC dated 30™ August, 2008, and in terms of the MHRD Notification No.1-
32/2006-U.11/U.1(1) issued on 31" December, 2008 and in supersession of the UGC
(Minimum Qualifications...) Regulations, 2000, together with all amendments made
from time to time. The Hidayatullah National Law University is recognized u/s. 2(f) &
12(B) of the UGC Act and it is mandatory for the University to comply with the UGC
regulations amended from time to time. These UGC regulations 2010 pertain to the
required minimum qualifications for appointment of teachers and other Academic Staff
in Universities and Colleges and measures for the maintenance of Standards in Higher
Education 2010. These UGC regulations provide for the minimum qualifications required
for appointment, career advancement and other entitlements such as Duty Leave, Study
Leave, Sabbatical Leave, Casual Leave, Special Casual Leave, Earned Leave, Half Pay
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Leave, Commuted Leave, Extraordinary leave, Leave Not Due, Maternity Leave, Child
Care Leave, Paternity Leave, Gratuity, encashment of leave, ex-gratia compensation,
provident fund, consultancy assignments, Special Academic Leave, Group Insurance
Scheme, Leave Travel Concession, Academic Allowances, Children’s Education
Allowance, Travelling Allowance, Daily Allowance and other recommendations of PRC
and UGC are applicable. However, there is no mention about all these in the HNLU Staff
Regulations.

It is therefore proposed that HNLU Staff Regulations may be amended to include the
UGC regulations dated 30™ June 2010, provisions of UGC and Sixth Pay Commission as
contained in the provisions and as are applicable, as amended from time to time, to the
Central Government teaching and non-teaching employees.

The matter is placed for approval.

(d) UGC Rules and Regulations, Chhattisgarh Civil Service Rules and Chhattisgarh
Government Fundamental Rules to be made applicable for teaching and non-

teaching employees of the University.

Hidayatullah National Law University is a State University established by enactment of
Hidayatullah National University of Law Chhattisgarh Act 2003. Being a creation of the
State, the University is bound to follow the State Government Reservation Rules for
appointment on posts and for admission (50% State Quota for admission purposes).
Further, as per UGC guidelines, being a State University, the University is required to get
its accounts audited from the State Government agency (Local Fund Audit). The
University receives grant in aid from the State Government and being creation of the
State, it is imperative that the University follows the State Government Fundamental
Rules and State Government Civil Service Rules in addition to the HNLU Staff
Regulations. Since, inception the University has been making attempts to prepare/amend
HNLU Staff Regulations but till date the process is still going on. Further, the source of
Staff Regulation is also not specific i.e. whether we have adopted the provisions of the
Central Government/State Government in framing various provisions. There have
always been ambiguities/contradictions in the HNLU Staff Regulations as compared to
the Central Government/State Government rules and regulations. It may be that, for this
reason, the Finance Committee in its meeting dated 25.08.2009 at agenda item No.3 has,
inter alia, decided and recommended that Central/State Government Fundamental Rules
shall supersede the HNLU Staff Regulations wherever there is a contradiction/ambiguity.
The minutes of the Finance Committee meeting dated 25.08.2009 have been approved by
the Executive Council in its meeting dated 26.09.2009.

It is therefore proposed that in addition to the UGC Rules and Regulations and HNLU
Staff Regulations (which are not complete in themselves on service matters),

Either

Central Civil Service Rules and Central Government Fundamental Rules

Or

Chhattisgarh Civil Service Rules and Chhattisgarh Government Fundamental Rules

should be made applicable for teaching and non-teaching employees of the University for
all purposes and wherever there is ambiguity/contradiction the UGC/Civil
Service/Fundamental Rules shall supersede the HNLU Staff Regulations.
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The matter is placed for approval.

(e) Regarding implementation of the Central Government/State Government Calendar
for non-vacation employees of the University for Gazetted and other holidays.
The UGC regulatlons provide for vacations and various kinds of leaves for the teaching
employees. The Central Government/State Governments Gazetted and other holidays are
applicable in case of non-vacation employees.

The University is recognized u/s. 2(f) & 12(B) of the UGC Act, 1956. Apart from the
vacation and other kinds of leaves notified by the UGC, the academic calendars prepared
for the Semesters (other than the vacation) are applicable in case of teaching employees.
However, no calendar has been adopted by the University in case of non-vacation
employees.

Hidayatullah National Law University is a State University established by enactment of
Hidayatullah National University of Law Chhattisgarh Act 2003. Being a creation of the
State, the University is bound to follow the State Government Reservation Rules for
appointment on posts and for admission. However, the University follows 50% State
Quota and 50% All India Quota for admission to courses, thus it maintains a National as
well as State status. Further, as per UGC guidelines, being a State University, the
University is required to get its accounts audited from the State Government agency
(Local Fund Audit). The University receives grant in aid from the State Government.
Further, information was sought from other National Law Universities as to whether they
are following Central Government/State Government calendar for the purpose of
Gazetted and other holidays. NALSAR, Hyderabad and NUALS, Kochi have
communicated that they are following the State Government Calendar for the purpose of
Gazetted and other holidays.

It is therefore proposed that the University should adopt either the Central
Government/State Government calendar for Gazetted and other holidays for the non-
vacation employees.

The matter is placed for approval.

Decision:
The matter may be placed before the Executive Council of the University.

Transport Allowance:
As per the records of HNLU, both teaching and non-teaching employees are being paid

transportation allowance as per recommendations of the Sixth Pay Commission (except those
who are on consolidated pay). However, transport is also provided by the University from a
specified route in the city (not from their residences) to the employees who are staying outside
and a sum of Rs.400/- is being charged from them (except from those who are on consolidated
pay). The distance between Raipur city and HNLU campus is approximately 23 Kms. This route
is very dangerous and busy, hence as a Staff Welfare measure, the transportation facility on
chargeable basis on subsidized rates may be provided to all the teaching and non-teaching
employees staying outside the campus, whether they are on consolidated payment or

otherwise.
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The matter is placed for approval.

Decision:
The existing arrangement approved.
Cost benefit analysis may also be placed in the next Finance Committee meeting.

10.

Medical Allowance:

The provisions contained in HNLU Staff Regulations, Chapter-V, Medical Benefits are as under:
40. All the employees of the University shall receive a monthly fixed medical allowance @ 5% of
their basic pay but not exceeding the ceiling limit of Rs.600/- per month.

41. However, in exceptional cases such as cancer, heart surgery, kidney transplantation, severe
injuries caused by accident etc., the Executive Council on the recommendations of the Vice-
Chancellor may consider providing a lump sum grant for treatment of the employee concerned.
42. The University may explore the possibility for adopting Group Medi-Claim Insurance Scheme
for its employees.

As per decision taken by the Executive Council in its meeting dated 09.03.2009, the Hidayatullah
National Law University has implemented the recommendations of the Sixth Pay Commission
for its teaching and non-teaching employees as per GOI notification dated 29th August 2008 and
directions issued by UGC vide letter No. F.1-6/2009/PRC dated February, 2009 with regard to
GOI order No.1-32/2006.U.11/U.1(i) dated 31.12.2008. The Central/State Government provides
for full reimbursement of medical expenditure for the employee and his family (including the
dependants).

The HNLU Staff regulations were prepared in the year 2005, and in light of the old pay and
allowances, ceiling limit of Rs.600/- was fixed on the medical allowance payable @5% of the
basic pay. The above medical allowance of Rs.600/- is grossly insufficient in view of the
inflation, increasing medical expenditure and in view of the pay and allowances of the Sixth Pay
Commission.

It is, therefore, proposed that either, the full reimbursement of medical expenditure to the
employees, their families and dependants may be provided on the lines of central government
or the ceiling limit on medical allowance may be removed if the existing provisions of HNLU
Staff Regulations are continued for this purpose.

The matter is placed for approval.

Decision:
The matter deferred for the next meeting of the Finance Committee.

<[5 s

Deduction of EPF — As per provisions contained in The Employees’ Provident Fund &
Miscellaneous Provisions Act, 1952.

The matter regarding implementation of the EPF & MP Act, 1952 to employees of HNLU —
Adopting the Scheme of Contributory Provident Fund was placed before the Executive Council
of the University in its meeting dated 26.01.2007. The Executive Council resolved to comply with
the statutory norms.
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Prior to this the office of the Accountant General vide its letter dated 23" December 2004, had
raised the objection regarding non-deduction of EPF contribution from the Employees. Further,
the Commissioner, EPF had raised objection regarding non-deduction of EPF from the
Employees w.e.f. the date of establishment of the University. Further, on query by the
University, the Office of the Commissioner, EPF has clarified that the labours working in the
University since the year 2003 are also employees in terms of section 2(f) of the EPF & MP Act,
1952. Although, the Executive Council of the University in its meeting dated 26.01.2007 has
resolved to comply with the statutory norms, the deduction of EPF from the salary of some of
the employees and University contribution has been made w.e.f. July 2007 onwards.

The Employees’ Provident Fund & MP Act, 1952 is an important piece of Labour Welfare
legislation enacted by the Parliament to provide social security benefits to the workers. From
22.09.1997 onwards, all the establishments employing 20 or more persons are brought under
the purview of the Act from the very date of set up. The provisions of the Act applies on its own
force independently. An establishment to which this Act applies shall continue to be governed
by this Act notwithstanding that the number of persons employed therein at any time falls
below twenty. Now, an employees is eligible for membership of fund from the very first date of
joining a covered establishment. Since inception in the year 2003, the University has employed
more than 20 employees and is a covered establishment as per the provisions contained &
defined in the EPF & MP Act, 1952. The EPF & MP Act, 1952 is applicable to HNLU w.e.f. from
the year 2003.

The total amount to be paid to the EPF Account of each employee from the date of joining the
establishment as per provisions of the EPF & MP Act, 1952 has been calculated as per the salary
and wages payment records of the University. As per the calculations Rs.35,16,296/- (Rupees
Thirty Five Lacs Sixteen Thousand Two Hundred and Ninety Six) are to be remitted to EPF A/cs.
as on 31.01.2011. This includes Rs.22,92,855/- payable by employer towards Employer
contribution, EDLI charges and penal damages and employee contribution of Rs.12,23,441/-
payable as on 31.01.2011. The employer's and employees’ contribution is required to be
remitted simultaneously. The employees’ contribution can subsequently be recovered by the
University in instalments from the salary and wages of employees.

The matter is placed for approval of payment of Rs.35,16,296/- (Rupees Thirty Five Lacs
Sixteen Thousand Two Hundred and Ninety Six).

Decision:
EPF Expert may be consulted first and then the EPF Office may be approached to sort out the
matter at an earliest.

12.

Regarding applicability of Payment of Gratuity Act, 1972 at HNLU

The Payment of Gratuity Act, 1972 has come into force w.e.f. the year 1972. As per Section
1(3)(b) the Act is applicable to every shop or establishment within the meaning of any law for
the time being in force in relation to shops and establishments in a State, in which ten or more
persons are employed, or were employed, on any day of the preceding twelve months.
Hidayatullah National Law University is also an establishment established by enactment of
Hidayatullah National University of Law Chhattisgarh Act, 2003 w.e.f. the year 2003. Since the
year of establishment, HNLU has employed more than 10 persons throughout and also during
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the year. Hence the Payment of Gratuity Act, 1972 is applicable to HNLU.

As per Section 1(3-A) of this Act, a shop or establishment to which this Act has become
applicable shall continue to be governed by this Act notwithstanding that the number of
persons employed therein at any time after is has become so applicable falls below ten.

As per Section 4(1) of this Act, Gratuity shall be payable to an employee on the termination of
his employment after he has rendered continuous service for not less than five years,-

(a) on his superannuation, or

(b) on his retirement or resignation, or

(c) on his death or disablement due to accident or disease:

Provided that the completion of continuous service of five years shall not be necessary where
the termination of the employment of any employee is due to death or disablement.

As per Section 2(ii)(b) “completed year of service” means continuous service for one year;

As per Section 2(ii)(c) “continuous service” means as defined in Section 2-A.

“Section 2-A: Continuous service; For the purpose of this Act,-

(1) an employee shall be said to be in continuous service for a period if he has, for that period,
been in uninterrupted service, including service which may be interrupted on account of
sickness, accident, leave, absence from duty without leave (not being absence in respect of
which an order treating the absence as break in service has been passed in accordance with the
standing orders, rules or regulations governing the employees of the establishment), lay-off,
strike or a lock-out or cessation of work not due to any fault of the employees, whether such
uninterrupted or interrupted service was rendered before or after the commencement of this
Act;

As per section 2(ii)(e) “employee” means any person (other than an apprentice) employed on
wages,

The Hidayatullah National Law University has been established in the year 2003 and since then
the University has employed more than 10 employees as per Payment of Gratuity Act, 1972.
Hence the Act is applicable to the University w.e.f. the year 2003. There are 22 existing
employees of the University as defined in section 2(ii)(e) of the Act who have rendered
continuous service of more than five years as defined in this Act to whom Payment of Gratuity
has to be made in the case of occurrence of any of the events as mentioned in Section 4(1) of
this Act.

Section 4-A of this Act provides for Compulsory Insurance as under:

(1) With effect from such date as may be notified by the appropriate Government in this behalf,
every employer, other than an employer or an establishment belonging to, or under the control
of, the Central Government or a State Government, shall, subject to the provisions of sub-
section(2), obtain an insurance in the manner prescribed, for his liability for payment towards
the gratuity under this Act, from the Life Insurance Corporation of India established under the
Life Insurance Corporation of India Act, 1956 (31 of 1956) or any other prescribed insurer:

Life Insurance Corporation of India offers the following LIC Group Gratuity Scheme:
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LIC Group Gratuity Scheme:

Under the Payment of Gratuity Act, 1972, it is employer’s statutory liability to pay 15 days salary
(15/26 of a month's wages) for every completed year’s service to each of his employees on their
exit, for any reason after five years of continuous service, subject to maximum limit of 10 lacs.
Higher benefits can be paid if the employer so desires.

Gratuity payable to the employees can be paid as and when liability arises and can be claimed as
deductible expense under P & L A/c of the relevant financial years. However, the sound system
of financial management envisages providing for Gratuity liability every year and claiming the
tax benefits as it is mandatory as per Accounting Standards 15 (AS15) to account for the liability
on Accrual basis. This can be done by creating a Trust, managed privately or by LIC and paying
the amount to the Trust every year. In case of Privately Managed Trust, investment of funds will
have to be done as per Income-Tax Act, by the trustees and entire administration of the Trust
including Actuarial Valuation will be the responsibility of the Trustees. In case of LIC managed
trust, the job of investment and actuarial valuation is taken over by the corporation free of
charge and in addition, interest is paid by the Corporation on the accumulated funds.

Gratuity is a statutory liability of most of the employers which accrues to an employee for every
year of service put in by him. As the liability accrues every year, from the point of view of sound
accounting service, it is desirable to provide for this liability before the profits are determined.
The Group Gratuity Scheme provides a scientific method for funding gratuity liability as the
premiums are based on actuarial principles. The attractive feature of the scheme is the life
insurance cover for every employee due to which in the event of the premature death of an
employee, his dependants become entitled to substantially higher benefits. The funding of the
Gratuity benefits can also be made on Cash Accumulation basis, where under the fund is
accumulated at an attractive rate of interest. Attractive tax advantages are available to the
employer and the employees.

The employer has to pay an initial contribution at the inception of the scheme to secure past
Service gratuity. The initial contribution may be paid in lump sum or spread over a maximum
period of five years. The corporation determines contribution payable as annual premium,
under the policy, on the basis of an actuarial variation of the gratuity liability subject to the
statutory limit of 8 1/3% of the annual wage bill taking into consideration the relevant factors.
When the Trustees pay the contribution under the policy, the amount required towards the
premium for life insurance benefits is utilized and balance is credited to the running account of
the scheme which accumulates at an interest rate declared by LIC form time to time. When the
contingency of payment of gratuity arises the necessary amount is withdrawn from the running
account for making payment. Upon a claim arising by death the gratuity pertaining to the past
service is withdrawn from the running account and the balance is paid from LIC's Life fund.

Life Insurance Corporation of India offers its Group Gratuity Cash Accumulation scheme to
enable employers to meet their gratuity liability in a very simple and efficient manner. The
scheme is formulated in compliance with Part C of the IV schedule of Income Tax Act and tax
benefits are available as provided in Income Tax rules.

13| Page
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The gratuity arrangement with LIC provides the following services to the company

« Fund management under interest accumulation system

« Claim settlement on exit as per company rules/gratuity act

« Built in Insurance arrangement for the employees for future service

e MIS related to Income Tax and trusts accounts and Actuarial valuation

Fund management: Critical issues

Safety:

Liability on account of gratuity experiences sharp increase every year due to its nature of
its computation. Apart from increase in service, increase in salary also contributes to
increase in liability substantially as the benefits are payable on last drawn salary. Hence
funds have to be invested in a conservative way with a consistent growth and insulated
from market risks

The unique advantage with LIC is the contributions made by the company and interests
credited by LIC are irreversible. This ensures highest level of safety for the total corpus
and consistency in future contributions. As the gratuity payments are statutory and LIC
gratuity scheme being the only investment tool which enjoys sovereign guarantee, gives a
greater comfort to employer.

Liquidity: Funds available with LIC is a single account for investment and claim
settlement. Hence 100% liquidity is ensured for the purpose of claim settlement

Yield: LIC has been offering very competitive and consistent interest rates over the
years. For the year 2009-10, LIC has offered 9.00% - 9.65% depending on fund size. The
interest declared is net of administrative expenses incurred, hence no separate charges are
charged after crediting the interest.

Interest rate offered by LIC is on daily balancing method. Hence, there is no idle time for
earning interest, hence effective rate of interest is much higher. Another significant
aspect is interest gets compounded annually, hence no reinvestment issues and no time

lags.

No responsibility on trustees on Investment decisions: Trustees are free from all
investment risks and hassles in cash accumulation system. Advantage of ‘real
outsourcing’ can be derived by associating with LIC

No hidden charges: The scheme is focused on a long term association in compliance with
investment regulations and statutory payment obligations and no charges are levied on
the transactions for which the fund is meant for.

Funding can also be in a staggered pattern during the year, but no charges at entry level

for any number of payments. No charges on withdrawals for resignation or retirement or
”~
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death. Total corpus comprising of money contributed by the company and interest
credited by LIC is available for claim settlement up to 100% subject to availability of
funds.
Actuarial recommendations: On annual basis, LIC provides this information to the
trustees and recommends the level of contributions.
Claim settlement: On the exit of an employee due to retirement / death/ resignation, trust
may prefer a claim from LIC by sending a claim form. Claim amount will be made
available to trustees. Trustees can have the following options

e Preferring a claim from LIC and paying to employee

« Paying the money to employees and seek reimbursement

« Paying claims to employees at their end and seeking annual reimbursement
MIS: LIC provides statement of receipts and payments and actuarial valuation certificate
and certificate of balance for the trust account.
Besides the above said advantages, the scheme also provides for employee welfare
measures with built in insurance cover.

« Insurance cover for future service gratuity
Another salient feature of the Gratuity Scheme with LIC is that it provides for insurance
coverage to the employees to the tune of future service gratuity subject to certain
limits. The insurance cover can be flexible depending on the requirements of the Trust.
The Group Insurance premium will be commensurate to the cover provided.

e Income Tax Benefit on Insurance Premium
The insurance premium paid towards the above said benefits is treated as deductible
business expenses to the company.
The premium is not treated as perks in the hands of the employees.

ek
It is therefore proposed that the University should obtain the Compulsory Insurance as per
Section 4-A of the Payment of Gratuity Act, 1972 for discharge of its liability as per the
provisions of the Act.
The matter is placed for approval.
Decision:
Liability assessment may be got done and then the matter may be placed with initial financial
implication in the next meeting of the Finance Committee.
15| Page
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13. | Approval of payment of annual increments to employees.
Owing to confirmation on the respective posts, as per provisions of HNLU Staff Regulations and
recommendations of the Sixth Pay Commission, the confirmed employees of the University have
been sanctioned annual increments. Accordingly, they have been disbursed arrears of
Rs.21,98,767/- (Rupees Twenty One Lacs Ninety Eight Thousand Seven Hundred and Sixty
Seven).
The matter is placed for approval.
Decision:
Approved.

14. Purchase of three photocopiers for the University:
The University is in need of purchasing three new photocopiers. One for the Registrar Office,
One for Computer Section (printing facility for faculty and student committees) and One for the
Library. One photocopier is estimated to cost about Rs.3.50 Lacs. Hence Rs.11.00 Lacs may be
allocated for purchase of three photocopiers during the F.Y. 2010-11 (From DGS&D/ through
tender).
The matter is placed for approval.
Decision:
Approved.

15. Perusal and approval of Audit Report of Local Fund Audit for the F.Y. 2009-10
The University is in receipt of Audit Report of Local Fund Audit for the F.Y. 2009-10.
The same is placed for perusal and approval.
Decision:
Approved. Reply/Compliance report may be sent to Local Fund Audit.

16. | Provision for Additional Duty Allowance
The appointment on various statutory and substantial posts is in process. However, some posts
such as Registrar, Controller of Examinations, Finance Officer and Wardens are important
functional posts. At present the Finance Officer from the Government of Chhattisgarh has
joined HNLU on deputation. The posts of Registrar, Finance Officer and Controller of
Examination have been advertised many times but in absence of suitable candidates, these
posts are vacant till date.
The responsibility of the post of Registrar has been assigned to the Finance Officer/Accounts
Officer and faculty member from time to time. The work of Controller of Examination and
Wardens of Hostels has also been assigned to the faculty members from time to time. Similarly,
the work of System Manager has been assigned to Assistant Grade-Il in |.T. Section.
No remuneration/additional duty allowance has been fixed by the University bodies for taking
care of the various assignments. However, since inception, the University has been paying
Rs.2500/- p.m. to the Wardens. Since last, one and half years, the University has been paying:

1. Rs.10000/- p.m. to the Wardens of Boys Hostel and Rs.10000/- to the Wardens of Girls
16|Page
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Hostel (on sharing basis).
2. Rs.10000/- p.m. to the Controller of Examinations.
3. The University has also paid Rs.5000/- p.m. to the System Manager (Incharge) for a
period of about four months.
However, no Additional Duty Allowance has been paid for holding the post of Registrar
(Incharge)& Vice-Chancellor (Incharge).

Further, it is proposed to pay Rs.1000/- per month to Guest House Incharge and Rs.500/- per
month to Guest House Caretaker for additional work.

The matter is placed for perusal and approval till permanent appointments on these posts.

Decision:
The matter may be placed before the Executive Council.

17,

Balance Payment to NCCL
The University is in receipt of letter No.NCCL/HNLU/2010-11/082 dated 30.10.2010

from M/s. Nagarjuna Construction Company Ltd., Hyderabad for payment of total
outstanding amount of Rs.8,63,05,116/- (Rupees Eight Crores Sixty Three Lacs Five
Thousand One Hundred and Sixteen) (including interest @ 15% from January 2010 to
November 2010 claimed by M/s. NCCL, Hyderabad).

The claim of M/s. NCCL is being examined by the University. The matter is placed for
perusal.

Decision:
Appraisal of the claim may be done and the matter may be placed with details in the next
meeting of the Finance Committee.

18.

Accumulated Compensatory Leave.

The Finance Committee in its meeting held on 21.08.2006 vide item No.6 has taken the decision
that if the employees are required to work on Sundays/Holidays they may be paid conveyance
allowance of Rs.50/- per day and also one day compensatory leave may be credited to their
account which they may avail during a period of one year.

However, it is observed that in the past, the compensatory leave has not been regularly credited
to the leave accounts of employees for a duration of three-four years and subsequently the
compensatory leave ranging upto 100-120 days has been credited to the compensatory leave
account. Further, the employees are not in a position to avail the leave so credited within a
period of one year in the interest of the University and also the employees. Since sanction of
leave depends on the leave sanctioning authority and the employees apply for leave as per
requirements. The condition of availing the compensatory leave within a period of one year will
force the employees to avail leave on the cost of working days which is neither in the interest of
the University nor the employee.

Hence, to compensate the employees in the real terms, and in the interest of the University and
employees, it is proposed that, the already accumulated compensatory leave or in future
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balance unused compensatory leave may be converted to Earned Leave
Or
The time limit of one year for availing the compensatory leave may be done away with.

The matter is placed for perusal and decision in the interest of the University as well as
employees.

Decision:
The matter may be placed before the Executive Council.

19.

Reallocation/reappropriation of Budget Heads — F.Y. 2010-11 and Revised Budget Estimates
for the F.Y. 2011-12.

As per the budget estimates approved by the Finance Committee/Executive Council of the
University, the total estimated expenditure for the F.Y. 2010-11 under various heads was
Rs.6,28,50,000/- (Rupees Six Crores Twenty Eight Lacs Fifty Thousand only) against the
estimated budget receipts of Rs.5,08,42,000/- (Rupees Five Crores Eight Lacs Forty Two
Thousand only).

The Budget estimate and the actual expenditure as on date alongwith reasons and the excess
under certain budget heads is shown in the statement with detailed notes. The expenditure in
certain heads has exceeded due to the reason that expenditure on certain items was not
provided for in the budget, however the unforeseen expenditure has been incurred. To meet
out the deficit under certain heads, proposals are placed for reallocation/reappropriation.

The matter is placed before the Finance Committee for reallocation/reappropriation and for
placing the matter of reallocation/reappropriation before the Executive Council and General
Council of the University with justifications.

Further, the Revised Budget Estimates for the F.Y. 2011-12 are placed for perusal and approval.

Decision:

(a) The Finance Committee approved reallocation/reappropriation of Rs.1,21,00,000/-
(Rupees One Crore Twenty One Lacs) under various deficit heads from surplus heads for
the F.Y. 2010-11.

(b) The Budget for the F.Y. 2011-12 is approved with estimated receipts of Rs.7,51,68,750/-
(Rupees Seven Crores Fifty One Lacs Sixty Eight Thousand Seven Hundred and Fifty) and
estimated expenditure of Rs.8,95,25,000/- (Rupees Eight Crores Ninety Five Lacs and
Twenty Five Thousand). It has also been recommended that the budget deficit of 19.09%
percent (Nineteen Point Zero Nine Percent) may be met out from additional grant of
Rs.2.00 Crores to be disbursed by the State Government.

20.

Adhoc appointments on teaching and non-teaching posts.

The Executive Council in its meeting dated 03.09.2005 has authorized the Vice-
Chancellor to appoint Visiting Professors and adhoc teaching and non-teaching
employees as and when required. Since the University has implemented the updated
BCI Regulations, looking to the academic requirements of the University, teaching staff
have been appointed on adhoc basis as Assistant Lecturers during the Academic year

18| Page




SI.No. | Agenda Item

2010-11. The newly appointed faculty members including freshers, started taking
classes for various subjects. To supplement them, Senior Professors/ Experts of the
subjects were invited for guest lectures for which the University has paid @ Rs.1000/-
per lecture as per UGC norms as well as there airfare reimbursement. The same was
considered for inviting invitees/dignitaries in different University functions.

The following appointments have been made to teaching and non-teaching posts from

time to time as per requirement since last semester:

. Dr. Bibhuti Kalyan Mahakul, Assistant Lecturer (Political Science) @ Rs.15000/- p.m. w.e.f. 10.08.2010
. Ms. Padma Aparajita Parija, Assistant Lecturer (Law) @ Rs.15000/- p.m. w.e.f. 10.02.2011.

Ms. Eritriya Roy, Assistant Lecturer (Economics) @ Rs.15000/- p.m. w.e.f. 11.01.2011.

Mr. Shyamtanu Pal, Assistant Lecturer (Law) @ Rs.15000/- p.m. w.e.f. 11.01.2011.

Mr. Rajesh S. Surkar, Assistant Lecturer (Law) @ Rs.15000/- p.m. w.e.f. 11.01.2011.

Ms. Arathi Ashok, Assistant Lecturer (Law) @ Rs.15000/- p.m. w.e.f. 04.08.2010.

Mr. Sudhir Kumar, Assistant Lecturer (Law) @ Rs.15000/- p.m. w.e.f. 04.08.2010.

. Mrs. Shilpa Jain, Assistant Lecturer (Law) @ Rs.15000/- p.m. w.e.f. 04.08.2010.

Mr. Neeraj Tiwari, Assistant Lecturer (Law) @ Rs.15000/- p.m. w.e.f. 04.08.2010.

. Dr. D. Anand, Assistant Lecturer (Political Science) @ Rs.15000/- p.m. w.e.f. 04.08.2010.

. Mr. Uttam Kumar Panda, Assistant Lecturer (Sociology) @ Rs.15000/- p.m. w.e.f. 04.08.2010.

. Ms. Kiran Bala Das, Assistant Lecturer (Economics) @ Rs.15000/- p.m. w.e.f. 04.08.2010.

. Mr. Abhishek Kumar, Assistant Lecturer (Law) @ Rs.15000/- p.m. w.e.f. 16.11.2010.

. Mr. Ajay Jain, Engineer @ Rs.18000 /- p.m. w.e.f. 28.07.2010

. Dr. (Mrs.) M. Shadani, Doctor @ Rs.20000/- p.m. w.e.f. 10.07.2010

. Dr. Dogendra Singh Parihar, Residential Medical Consultant @ Rs.5000/- p.m. w.e.f. 04.01.2011
. Ms. Nisha Jha, Sports Assistant @ Rs.5000/- w.e.f. 06.10.2010

. Mr. Ravi Shankar Singh, Boys Hostel Manager @ Rs.6720/- p.m. w.e.f. 08.06.2010

. Mr. Adeep Singh, Assistant/Gym Supervisor @ Rs.6720/- p.m. w.e.f. 31.07.2010
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The matter is placed for perusal and approval.

Decision:
Approved, the matter is already covered in the budget reallocation.

21. | Approval of Payments made to Prof. Udai Raj Rai, Visiting Professor on per lecture

basis during the last semester.
Looking to the requirement, Prof. Udai Raj Rai was offered the teaching assignments as
Visiting Professor at HNLU on per Lecture basis as per UGC guidelines @ Rs.1000/- per
Lecture. The amount has been paid upto Rs.40000/- p.m. whereas UGC guidelines are
for payment of Rs.25000/- p.m.

The matter is placed for perusal and approval.

Decision:
Approved.

22. | 1. Extension of contract for Housekeeping, Security and Mess and
2. Outsourcing of Information Technology.
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The University had invited tenders for Housekeeping, Security and Mess in the F.Y.

2009-10. The duration of the tender was for one year and the contract period
completed in August 2010. Extension to these contracts has been given during the last
semester for housekeeping, security and mess contracts. The same is continued in the
present semester also. Process for calling fresh tenders for Housekeeping and Security
work has also been initiated.

The extension to above contracts has been given in consultation with Hon’ble
Chancellor.

It is proposed that though the fresh tenders are belng called Hewever—#—Umve;-my

vende&s—en—e*ostmg—te#ns—and—eendmens- (This port/on not approved by the Fmance

Committee)

The posts of System Analyst and System Manager have not been filled up as yet. Hence,
in view of the requirement, manpower for I.T. Section has been arranged through
outsourcing by calling quotations. Monthly payment of Rs.85000/- is being made to the
service-provider M/s. Bliss Info Systems, Raipur. The process for calling fresh tenders
has been initiated.

The matter is placed for perusal and approval.

Decision:

The actions taken so far, approved.

Further, new tender processes must be completed within next two months. Till then the
existing arrangements may be continued.

23. Approval of tender for transportation arrangements

(a) As per the requirement for transportation arrangements of students, a 52-seater
bus was hired through tender @ Rs.75000/- p.m. (Rupees Seventy Five Thousand
per month) during the F.Y. 2010-11. Further, a Maruti Van, Omni was hired for
transportation of faculty members during the F.Y. 2010-11 @ Rs.21000/- p.m.
plus Rs.7/- per Km. at extra mileage (above 2000 Km. running).

The matter is placed for perusal and approval.

Decision:
Approved.

(b) The above hired transportation services are not being availed by the University
since December 2010 (after the Semester break). However, the vendors have
submitted bills for the month of December 2010, January 2011 for the period for
which the University has not availed the services. The vendor has been orally
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informed regarding discontinuance however written intimation has not been
given.

The matter is placed for perusal and further course of action.

Decision:

The Finance Committee decided that no payment should be made if services
are not availed. Further, written intimation to this effect should be given to the
vendor.

24,

Approval for providing Wi-fi facility to the students in the campus.

As per demand and requirement of students for making the entire campus Wi-Fi
enabled. The matter was discussed with Hon’ble Chancellor by the Vice-Chancellor and
after seeking permission, the entire Campus has been made Wi-Fi enabled. An
expenditure of Rs.19,51,630/- (Rupees Nineteen Lacs Fifty One Thousand Six Hundred
and Thirty) has been incurred for getting the work done.

The matter is placed for perusal and approval.

Decision:
Approved. The same may be intimated to the Executive Council of the University.

25,

Regarding payment of Honorarium to Dr. Anand Pawar, Vice-Chancellor (Incharge),
HNLU.

Owing to completion of tenure, Prof.(Dr.) M.K. Srivastava, the then Vice-Chancellor,
HNLU relinquished his office on 08.06.2010. In compliance with the orders issued by
the Hon’ble Chancellor, HNLU, Dr. Anand Pawar, Associate Professor, HNLU took charge
as the Incharge Vice-Chancellor w.e.f. 08.06.2010 to 14.12.2010 and 07.02.2011 to date.

The Executive Council of National Law Institute University, Bhopal vide
Ref.N0.1529/NLIUB dated 14.10.2010 has passed a resolution for payment of
honorarium to Prof. (Dr.) S. Surya Prakash for discharging the additional duties of the
Director as under:

“The Executive Council after detailed deliberations unanimously resolved that when a
person discharges the duties and responsibilities of the Director’s Office of the NLIU for
more than two months, then 20(Twenty) Percent of his/her Basic Pay shall be paid as
Special Allowance for discharging the duties and responsibilities of the Director’s Office
in an officiating capacity, provided the gross total of his monthly salary should not
exceed the salary of the full-fledged Director.

The resolution of the Executive Council of NLIU, Bhopal is based on the fact that Prof.
(Dr.) S. Surya Prakash is a Professor and the difference between the salary of the
Director/Vice-Chancellor and that of a Professor is to the tune of 20%. However in the
instant case the difference between the salary of Associate Professor and Vice-
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Chancellor of HNLU is more than 50%. However, it is proposed that Honorarium/Special
Allowance may be paid to Dr. Anand Pawar @ 40% of his basic pay, not exceeding the
pay of full-fledged Vice-Chancellor.

The subject matter has been discussed with the Hon’ble Chancellor at his residence, by
the then Vice-Chancellor of the University. Accordingly, this may be allowed subject to
approval of the Executive Council.

The matter is placed for perusal and approval.

Decision:
The matter may be placed before the Executive Council of the University.

26. Regarding approval of expenditure incurred towards organizing 3" Justice
Hidayatullah Memorial National Moot Court Competition from 22" to 24" October

2010.

The Hidayatullah National Law University organized 3™ Justice Hidayatullah Memorial
National Moot Court Competition from 22" to 24™ October 2010 for which expenditure
of Rs.11,69,277/- has been incurred. Out of this amount, expenditure of Rs.7,38,074/-
has been spent from the funds arranged from outside Sponsors and Rs.4,31,203/- has
been incurred by the University out of the previously disbursed State Government grant
of Rs.6,20,000/- for Organizing Hidayatullah Centenary Celebrations.

The matter is placed for perusal and approval please.

Decision:
Approved.

27. Regarding approval of budget estimates and expenditure for organizing SACCEP 2011

Conference from 25" to 27" March 2011.

The Hidayatullah National Law University is organizing South Asian Conference on
Contemporary Environmental Perspectives from 25" to 27" March 2011. As per the
University Level Organizing Committee, the estimated expenditure for organizing the
above conference is Rs.16,35,300/-. Rs.5,00,000/- have been arranged by the University
from external sponsors. Efforts are still being made for arranging additional
sponsorships. However, in case the remaining sponsorship is not arranged the
University will have to bear the remaining expenditure to the tune of Rs.11,35,300/-.

The matter is placed for perusal and approval please.

Decision:
Approved University’s share within the permissible budget allocation of Rs.10.00 Lacs.

..0......‘0..0.....Q.....OCCOCCOCOC..
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28. Proposed Budget for setting up of Child Rights Centre by UNICEF/HNLU, Raipur

The University has prepared a proposal for establishing a Child Rights Centre in
collaboration with UNICEF. The annual expenditure including creation of posts and
appointments thereon, research activities, running short term certificate courses, travel
expenses etc. works out to Rs.58,19,000/- out of which Rs.18,60,000/- towards
expenditure on posts will be borne by UNICEF. Rest of the expenditure of Rs.39,59,000/-
is to be borne by HNLU.

The matter is placed for perusal and approval.
Decision:

The matter may first be placed before the Academic Council of the University and
then before the Finance Committee.

29. | Proposal for fixing of Sign Board & other Informatory Boards.
As per requirement, the University has prepared a proposal for fixing of Sign Boards &

Other Informatory Boards through tender. The estimated amount for this work is
Rs.5,47,047/- (Rupees Five Lacs Forty Seven Thousand and Forty Seven).

The matter is placed for perusal and approval please.

Decision:
The work may be got done through tender process within approved budgetary limits.

30. | Proposal for fixing of mosquito nets in Boys Hostel.
As per requirement, the University has prepared a proposal for fixing of Mosquito Nets

in Boys Hostel through tender. The estimated amount for this work is Rs.1,39,400/-
(Rupees One Lac Thirty Nine Thousand Four Hundred).

The matter is placed for perusal and approval please.

Decision:
The work may be got done through tender process within approved budgetary limits.

31. Payment of Rs.1,34,250/- to M/s. CREDA, Raipur.

M/s. CREDA, Raipur has carried out the work of installation of Solar Equipments and
pipelines in the University on the basis of work allotted previously. Further, for
installation of additional pipeline, tank, tap, valve etc. towards installation of solar
equipments, M/s. CREDA, Raipur has raised bill for Rs.1,34,250/- (Rupees One Lac Thirty
Four Thousand Two Hundred and Fifty).

The same is placed for perusal and approval.
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Decision:
Approved within budgetary limits.

32. | Proposal for Annual Maintenance Contract of Anti Theft System installed in Library.
The University library is having “3M Security System” as anti-theft system which
requires maintenance from time to time. The University is in receipt of proposal for
Annual Maintenance Contract from RDG Microelectronics, Mumbai from which the anti-
theft system was purchased and installed.

As per proposal the Annual Maintenance Contract for the Anti-theft system is
Rs.1,59,935/- (Rupees One Lac Fifty Nine Thousand Nine Hundred and Thirty Five).

The matter is placed for perusal and approval.

Decision:
The work may be got done through tender process within approved budgetary limits.

33. | Proposal for purchase and installation of UPS for the Conference Hall.

The University organizes various programmes from the time to time in the Conference
Hall of the University. In case of power failure, the programme gets interrupted due to
darkness, failure of light arrangements, mike system, projector etc. To avoid this
unwarranted situation, it has been proposed to connect some CFL lights & mike system/
projector of the conference hall with UPS. The estimated cost for purchase of UPS is
Rs.1,50,000/- (One Lac Fifty Thousand) approximately.

The matter is placed for perusal and approval.

Decision:
The work may be got done through tender process within approved budgetary limits.

34. | Purchase of PVC water tank & fitting work.

In the University campus, the PVC water tanks fitted by NCCL, Hyderabad are broken/
damaged which need immediate replacement. The NCCL officials were contacted for
replacement but they have not turned up. The estimated cost of purchasing and fitting
the water tanks is Rs.1,72,275/- (Rupees One Lac Seventy Two Thousand Two Hundred
and Seventy Five). In view of the urgency, the work may be got done by the University
and the amount may be recovered from M/s. NCCL.

The matter is placed for perusal and approval.

Decision:
The work may be got done through tender process within approved budgetary limits.
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35. | Proposal for Opening of ATM in University Campus.
The University is in receipt of proposal from Union Bank, Raipur for opening of an ATM
in the University Campus as under:
The University is already having an ATM of IDBI Bank in the University Campus. The IDBI
Bank is also providing extension services to the University on the following terms and
conditions:
1. Security Deposit of Rs.1.00 Lac (One Lac) will be paid by the bank in

advance.
2. Monthly rent of Rs.10,000/- will be payable by the bank in advance.
3. The Bank will pay Electricity charges on actual basis.
4. The Bank will construct ATM room at its own cost in the premises/space
allotted by the University.

5. The lease for the ATM will be for a maximum period of 10 years.
The matter is placed for perusal and approval.
Decision:
Approved.

36. | Regarding revision of fee structure for B.A. LL.B. (Honours) and LL.M.
The matter regarding revision of fee structure of B.A. LL.B. (Honours) and LL.M. was
placed before the Executive Council of the University in its meeting dated 26.09.2009. It
was decided in the meeting that information/fee structure of other National Law
Universities should be collected and comparative statement must be placed before the
next Executive Council, before taking any decision on fee structure at HNLU.
The information has been collected and comparative fee structure has been prepared.
Further, the Admission Committee of the University has perused the same and after
detailed deliberations suggested for revision of fee structure of HNLU of B.A. LL.B.
(Hons.) and LL.M.
The same is placed for perusal and approval please.
Decision:
Approved as proposed by the Admission Committee of the University. The matter may
be placed before the Executive Council of the University.

37. Letter dated 04.01.2011 received from M/s. World Wide Security Organisation, Bhopal for

ayment of Rs.3,39,088/- deducted from monthly bills.

The University is in receipt of letter dated 04.01.2011 received from M/s. World Wide Security
Organization, Bhopal for payment of Rs.3,39,088/- deducted from monthly bills for the period
August/September 2009 to November 2010. The work was allotted to M/s. World Wide
Security Organization, Bhopal through tender.
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There is no condition mentioned for such deduction in the contract agreement executed with
the contractor. Hence, the payment of Rs.3,39,088/- may be made to the contractor.
The matter is placed for perusal and approval.
Decision:
The matter may be placed after detailed analysis and justifications.
38. | Any other matter with the permission of the chair.
(a) Proposal of Electrical Maintenance Work of the Campus. Estimated cost for Annual
Maintenance Contract is Rs.6,00,000/- (Six Lacs only).
(b) Proposal for Solar Load Distribution tender. Estimated cost Rs.1,13,365/- (Rupees One
Lac Thirteen Thousand Three Hundred and Sixty Five).
(c) As per entitlement faculty members are to be given five advance increments for Ph.D.
Decision already taken by the Executive Council of the University.
(d) The employees are entitled for annual increments on satisfactory completion of services
of one year.
Decision:
(a) The work may be got done through tender process within approved budgetary
limits.
(b) The work may be got done through tender process within approved budgetary
limits.
(c) Approved.
(d) Approved.
26| Page

2,8 J HIDAYATULLAH NATIONAL
[ i LAW UNIVERSITY,RAIPUR




v
e g
University Grants Commission

Bahadur Shah Zafar Marg
New Delhi 110002
SPEED POST

No. F. 10-1/2009 (PS) February,2010

The Registrar.

All Central/Deemed/State Universities,
All State Education Secretaries,

All Regional Offices of the U GC.

Sub.:Revised Guidelines for the Scheme of Appointment / Honorarium of Guest/Part-Time
Teachers.

SirlMadam,

| am directed to say that the UGC has accepted the recommendation of VI Pay Review
Committee regarding revised guidelines for the Scheme of Appointment / Honorarium of
Guest/Part Time Teachers.

The UGC has decided that the Guest/Part-time Teachers who possess the minimum qualification
for the post of an Assistant Professor should be paid Rs.1,000/- per lecture to a maximum of
Rs.25,000/- per month. Revised guidelines for the appointment of Guest/Part-time Teachers are
as under:-

1. Guest/Part-time Teachers may be appointed only against sanctioned post.

2. The qualifications for Guest/Part time Teachers should be same as those prescribed for the
regular teachers of Universities/Colleges in UGC'’s Regulation.

3. Selection procedure for appointing Guest/Part time Teachers should be the same as for a
regularly appointed teachers.

4. Guest/Part time Teachers may not be treated like regular teachers of the faculty for the
purpose of voting rights or for becoming the members of the boards of studies.

5. Retired teachers may also be considered for appointment for Guest/Part time teachers.

6. Guest/Part time teachers may not be given the benefit of allowances, pension, gratuity etc.

These guidelines will come into force w.e.f.1.1.2010.

The contents of the letter may be brought to the notice of all the affiliated Colleges/institutions.
Yowrs faithfully,

(B.K. Singh)
Deputy Secretary




On Mon, Aug 30, 2010 at 1:53 AM, nlu-jod-1j <nlu-jod-riZzinic.in> wrote:
Dear Ms. Sreeparvathy,

With reference to your application dated August 24, 2010 for the faculty position, it is to inform you

that the Hon'ble Vice Chancellor is pleased to offer you the post of Research Associate in the Faculty
of Law in the fixed honorarium of Rs. 25,000/- p.m.

You are requested to give your acceptance at the earliest and advised to join the University latest by
15th Sept. 2010.

Regards,
Registrar

National Law University,
Jodhpur
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The Honourable Chancellor, C %L\ F\»,VL
Hidayatullah National Law University, \

Uparwara Post, Abhanpur,
New Raipur — 493 661 (Chhattisgarh).

Through the Honourable Vice-Chancellor

. Subject: Request for Enhancement of Salary, change of designation and regularization of

Assistant Lecturers

Respected Sir,

We, the undersigned faculty members (Assistant Lecturers) of Hidayatullah National Law
University, have, from time to time, been representing our most genuine demand of salary
enhancement to the University authorities for the last one and a half years. Though our problems
have been well understood and appreciated the result so far is only a promise to increase the
salary to a respectable amount of Rs. 25,000/- p.m. along with accommodation but with no
action till date. As a result, we are languishing at the bottom of the wrung of staff in this

University, receiving a meager salary of Rs. 15,000/~ p.m. which is at a mere subsistence level

and has deeply affected our morale.

Being unable to get our most genuine demand fulfilled, we are left with no alternative but to
approach you and seek your direct and immediate intervention in this regard. We, therefore,

would like to submit the following points for your kind perusal and consideration.

* It may be kindly noted that faculty (i.e. Assistant Lecturers/Research Associates) in other
National Law Universities in the country such as NALSAR (Hyderabad), NLU
(Jodhpur), RMLNLU (Lucknow), NLSIU (Bangalore), GNLU (Gandhinagar), NLUO
(Cuttack), get a remuneration of Rs. 25,000/~ to Rs. 27.000/- p.m. along with
accommodation, in some. Moreover, the Research Associates working in NLU (Jodhpur)
are getting a salary of Rs. 25,000/~ p.m. only for the purpose of assisting senior faculty in

preparing their teaching materials and in carrying out research. In spite of the fact that our

@
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responsibility here as Assistant Lecturers are much higher than Research Associates in
other universities we are not monetarily recognized like them.
Currently there are 32 faculty members working in HNLU of which 19 are Assistant
Lecturers, 3 visiting faculty and 10 in the regular category. It must be noted that
responsibility wise Assistant Lecturers are performing the same tasks as that of the
regular faculty members by engaging 2 lectures per day as well as research, all academic
matters in relation to conducting of exams and also performing administrative functions
as a part of various committees. However, in terms of remuneration we are being paid
only a subsistence amount of Rs. 15,000/- p.m. which is much lower than the gross salary
of the Grade-III Assistants working in this very University. In fact the salary of Rs.
15,000/~ drawn by 19 Assistant Lecturers is lower than the average (mean) salary drawn
by the employees of the University — both teaching and non-teaching staff taken together.
The only people who draw less salary than Assistant Lecturers are the five Class-IV
employees (two drivers and three peons/office assistants), where the difference is only a
paltry sum.
An intra-university comparison of the pay structures between the Assistant Lecturers and
other Faculty & Non-Teaching Staff within HNLU, on the one hand, and inter university
comparison between the Assistant Lecturers/Research Associates across the National
Law Universities in the country, on the other, shows that the Assistant Lecturers are
being given a raw deal. We are being given a salary (Rs. 15,000/- p.m.) that is neither up
to the dignity of the position we hold nor the job we perform.
It is also to be noted that following the Sixth Pay Review Committee Recommendations
the salary of all the regular faculties have been enhanced substantially while no such
revision has been made with regard to salary of the Assistant Lecturers who di scharge no
less responsibility than the former.
It must also be kept in mind that from the point of view of location (located 25 kilometers
away from the main city of Raipur). the University suffers from a huge disadvantage.
Travelling to and from the c¢ity for dealing with requirements of daily life with neither
transport facility from the University nor allowance for such travelling is another problem

which force us to look for other alternatives.
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* These could probably be the major reasons for the high attrition rate among the faculty

that HNLU has been experiencing over the last few years.

In the past when this problem had been brought to the notice of the authorities, time and again,
the outcome has always been mere assurances with nothing concrete in action been done to
improve our condition. During the last semester (i.e. July-December 2010), the then Vice
Chancellor in Charge informed and assured us that he had had discussions with some of the
members of the Executive Council and yourself, the Hon’ble Chancellor of the University, in this
regard and that all were in favour of raising the salary but this could be implemented only with

the joining of the regular Vice Chancellor and with the approval of the Executive Council.

In the first interaction with faculty on 20"™ December 2010, after the appointment as Vice
Chancellor, Dr. Paramjit S. Jaswal promised us not only to raise the salary but also to change
our designations from Assistant Lecturer to Assistant Professors (with consolidated salary), to
make it in conformity with the structure suggested by the UGC Regulations dated 30" June
2010, and also to regularize us at the earliest. However, with the departure of Dr. Paramjit S.

Jaswal, we are back to square one.

As the Executive Council has not met for a long time and since there is an uncertainty with
regard to the appointment of a new Vice Chancellor and conducting the meeting of the Executive
Council in near future, we are left with no other option but to seek your intervention in this
regard. We therefore kindly request that, by virtue of the special powers vested in your office by
the statute, you may please consider our most genuine demands of enhancing the salary to a
respectable amount of Rs 27,000/- p.m. along with accommodation, change in designation
and regularization to boost our morale and provide us a healthy working atmosphere. For this

act of your kindness, we shall remain indebted to you.
Soliciting your kind patronage.

With profound regards,

Yours sincerely,

Assistant Lecturers

Hidayatullah National Law University.
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We, the undersigned regular faculty, jointly request you to consider the genuine request of our

colleagues.
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MINUTES OF THE EXECUTIVE COUNCIL MEETING DATED 05.06.2010 OF
THE HIDAYATULLAH NATIONAL LAW UNIVERSITY

A meeting of the Executive Council of the Hidayatullah National Law University
took place on 15.05.2010 at 11.00 a.m. at the Board Room of the University.
The meeting was postponed and the agenda item No.2 & 3 of the Executive
Council meeting dated 15.05.2010 were deferred for the next Executive Council
meeting.

The postponed meeting of the Executive Council took place on 05.06.2010 at

3.00 p.m. at the Board Room of the University, wherein the following Hon'ble

Members were present:

1. Prof. (Dr.) M.K. Srivastava, Vice Chancellor, Hidayatullah National Law
University

2. Shri Devraj Singh Surana, Advocate General Chhattisgarh

3 Shri R.8S. Sharma, Principal Secretary, Law Department, Government of
Chhattisgarh

4, Shri M.K. Raut, Principal Secretary, Higher Education Department,

Government of Chhattisgarh.

Shri R.S. Vishwakarma, Secretary, Finance Department, Government of

Chhattisgarh.

Shri Vivek Ranjan Tiwari, Chairman, State Bar Council of Chhattisgarh

Dr. Nirmal Shukla, Senior Advocate, High Court of Chhattisgarh

Dr. Sheela Rai, Faculty Member, HNLU

Dr. Anand, Registrar Incharge, HNLU

o

© ® N O

The agenda item Nos. 2 & 3 which were deferred in Executive Council meeting
dated 15.05.2010, were taken up in the Executive Council meeting dated
05.06.2010 as under:
2. Extension of Tenure/Nomination of a person to the Search Committee.
Decision:
The Executive Council of the University nominated Hon’ble Mr. Justice S.K.
Vyas (Retd.) as a member of the Search Committee.

3. Perusal and approval of recommendations of the Selection Committees
for appointment to teaching and non-teaching posts.
Decision:
The Executive Council constituted and authorized on its behall a Sub-
Committee comprising of its following members to scrutinize the relevant
documents and approve recommendations of the Selection Committee
meetings dated 04.05.2010 and 05.05.2010 for various teaching and non-
teaching posts:
1. Shri M.K. Raut, Principal Secrctary, Higher Education Department,
Government of Chhattisgarh;
2. Shri R.S. Vishwakarma, Secretary, Finance Department, Government
of Chhattisgarh
3. Dr. Nirmal Shukla, Senior Advocate, High Court of Chhattisgarh

Meeting concluded.

e e | N -
-




MINUTES OF THE SUB-COMMITTEE MEETING DTD.08.06.2010
CONSTITUTED BY THE EXECUTIVE COUNCIL OF HIDAYATULLAH
NATIONAL LAW UNIVERSITY ON 05.06.2010

08.08.2010

The Exccutive Counci! of Hidayatullah National Law University in its meeting dated
05.06.2010 had constituted a Sub-Committee consisting of the fotlowing members o
scrutinize the relevant documents and approve rccommendations of the Selection
Committee meetings dated 04.05.2010 and 05.05.2010 for various teaching and non-
tcaching posts.

The members of the Sub-Committee comprised of the following members of the
Executive Council:
[. Shri M.K. Raut, Principal Secretary, Higher Education Department, Government
of Chhattisgarh, Raipur (C.G.).
2. Shri R.S. Vishwakarma, Secretary. Finance Department, Government of
Chhattisgarh, Raipur (C.G.).
3. Dr. Nirmal Shukla, Senior Advocate, Bilaspur (C.(.)

A meeting of the sub-committee took place on 08.06.2010 at 4.00 p.m. at Mantralaya,
Raipur (C.G.) in the Chamber of Principal Sccretary, Higher Education Department,
Government of Chhattisgarh.

The Sub-Committee constituted by the Executive Council has scrutinized the
recommendations of the Selection Committees and approved only three
recommendations as under:

1. The name of Mr. Deepak Das for the post of Associate Professor (Law)

2. The name of Mr. Devendra Kumar Sinha for the post of Sub-Engineer (Electrical)

3. The name of Mr. Peter Ekka for the post of Assistant Grade-111.

The Sub-Committee did not approve rest of the recommendations of Selection

Committees dtd.04.05.2010 and 05.05.2010. The Sub-Committee also decided that the
vacant posts should be advertised immediately.

\ -7y '

\\ . . .-
r@% Nirmal Shukla) (Mr. R.S. Vishwakhrma) (Mr. M.K. Raut)
Sr. Advocate, Bilaspur Secretary Principal Secretary
Finance Department Hr. Education Dept.
Government of Chhattisgarh Govt. of Chhattisgarh
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MINUTES OF THE MEETING DATED 01.10.26938
OF SUB-COMMITTEE CONSTITUTED BY THE EXECUTIVE ~
COUNCIL, TO PREPARE ANNUAI REPORTS

The fifteenth meeting of the Executive Council of Hidayatullah National I.aw
University took place on 05.04.2008 at 9.00 a.m.

The Exccutive Council constituted a Sub-Committee comprising of the Vice.
Chancellor HNLU, Advocate General Chhattisgath and Prof. 1.p, Massey

Faculty Member HNLU to prepare the Annual Reports of the University, b
The above committee finally met on 01.10.2008 at 5.00 p.m. at HNLU, 5
Raipur. The Committee has gone through the Annual Reports and finalized the

Same.

The committee recommends that the finalized Annual Reports may.be placed.. - ... .. _ T
~ before the General Council meeting for further directions.
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(Prof. 1P, Massey)‘ (Shri Prashant Mishra) (Prof. (Dr.) K’Iﬂl{ Srivastava)
Faculty Member, Advocatc General Vice-Chancellor .
HNLU, Raipur (C.G.) Chhattisgarh HNLU, Raipur (C.G.) S

MINUTES OF THE MEETING DATED 01.10.2008
OF SUB-COMMITTEE CONSTITUTED BY THE EXECUTIVE
COUNCIL TO REVIEW/AMEND HNLU STAFF REGULATIONS T

The fifteenth meeﬁng of the Executive Council of Hidayatullah National Law T
University took place on 05.04.2008 at 9.00 a.m.

The Executive Council constituted a Committee comprising of the Vice- T -
Chancellor HNLU, Advocate General Chhattisgarh and Prof. I.p. Massey

Faculty Member HNLU 1o review/amend and finalize the HNLU Staff o
Regulations.

The above committee finally met on 01.10.2008 at 5.00 pm. at HNLU, o
Raipur.  The Committee has gone through the staff

. regulations,
reviewed/amended and finalized the HNLU Staff Regulations.

be placed before the Executive Council meeting for perusal and approval.

The committee recommends that the finalized HNLU Staff Regulations may ”_ :
r
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The eightecnth meeting of the Executive Council of Hidayatullah National Law University was
held on 02.10.2008 at 8.30 a.m. at the Conference Hall of the University wherein the following

Hon'ble Members were present:

iy 1.

2.

Hon’ble Mr. Justice S.B. Sinha, Judge, Supreme Court of India

Hon'ble Mr. Justice Rajeev Gupta, Chief Justice, High Court of Chhattisgarh &
Chancellor, HNLU

Ton'ble Mr. Justice S.K. Agnihotri, Judge, High Court of Chhattisgarh

Prof. (Dr.) M.K. Srivastava, Vice Chancellor, Fidayatullah National Law University
Shri S.N.P. Sinha, Chairman, Bar Council of India

Shri Ravindra Shrivastava, Senior Advocate, Supreme Court of India

Shri Prashant Mishra, Advocate Gencral, Chhattisgarh

Shri Arshad Hidayatullah, Advocate, High Court of Mumbai

Shri Vivek Ranjan Tiwari, Chairman, State Bar Council; Chhattisgarh

e 10. Shri Vijayendra, Secretary, Finance Department, Government of Chhattisgarh
11. Prof, LP. Massey, Faculty Member, HNLU
12. Prof. Hanumant Yadav, Faculty Member, HNLU

~—-  The agenda items were taken up as under:

Approval of minutes of the sixteenth meeting dated 21.06.2008 of the Executive

Council.

Decision:
Minutes of the sixteenth meeting dated 21.06.2008 of the Exccutive Council was

perused and approved by the Executive Council.

Approval of recommendations of the Sclection Committees.

Decision:
The minutes of Selection Committee meetings dated were perused by the Executive

Council. The Executive Council approved the recommendations of the Sclection

Committees for appointment of

(a) Ms. Sheela Rai as Associate Professor

(b) Ms. Kiran Midhore as Lecturer

() Mrs, P. Lakshmi as Lecturer

(d) Ms. Ruchi Srivastava as Assistant Librarian

(&) Mr. Deepak Khare as Lower Ministerial Staff/Assistant Grade-111
() Mrs. Anita Pawar as Lower Ministerial Staff/Assistant Grade-1ll
(¢)  Mr. Manish Kumar as Lower Ministerial Staff/Assistant Grade-1l
(h)  Mr. Goukaran Sinha as Office Assistant-cum-Field Assistant

0 Mr. Navratan Singh as Office Assistant-cum-Library Attendant
Q) Mr. Mohd. Kamal as Office Assistant-cum-Peon

(k)  Mr. Antaryam Routiya as Office Assistant-cum-Peon

M Mr. Gajendra Sahu as Office Assistant-cum-Driver

(m)  Mr. Gopi Kumar Verma as Office Assistant-cum-Driver.
Recommendation for the post of Assistant Lecturer was rejecte
Council. The Executive Council was of the view that persons having LL.B. &

LL.M. should only be appointed on teaching posts.

d by the Executive
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The Exceutive Council did not approve the recommendation for the pest of

Assistant Registrar. The Executive Council was of the view that persons to be
considered for the post of Registrar and Assistant Registrar should atleast have o
Masier's degree in Law so that their services may be utilized for teaching also.

Grant of Advance Increinenis to Faculty Members for M.FPhil. as per UGC
norms.

Decision:

The Executive Council approved grant of advance increments to faculty members
for M.Phil. & Ph.D. as per UGC norms.

Perusal of audit reports for andit carried ouf by Local Fund Andit for the
financial years 2004-05, 2005-06, 2006-07, 2007-08.

Decision: -

The Executive Council decided that the audit reports should first be placed before
the Finance Committee. After this, the audit reports should be placed before the

Executive. Council alongwith comments of the Finance Committee.

Approval of amendments made in Staff Repulations:

Decision:

The Exccutive Council included Shri Ravindra Shrivastava also in the commitlee
constituted by it for review/amendment and finalization ot Staff Regulations,

Discussion regarding Convocation of Batch II students praduating in the
month of December 2008.

Decision;

The Lixecutive Council decided that Convocation Ceremony should be organized
only once in a year. Therefore the second annual convocation may be held in the
month of June or July 2009 {or batch JI and batch Ul for B.A. LU.B. (Fons.) Degree
Programme.

Discussion regarding Notice inviting tender for construction of internal roads
and boundary wall.

Decision:

The Executive Council decided that there is no need of waiver of the tender
condition because parties are having required qualification. The matter may also be
placed before Butlding Committee before award of work to any contractor.

Payment to University Engineer Incharge/continuation/discontinuation of Shri

S.C. Deshpande.

Decision:

The Executive Council decided that the matter may be placed before the Building

Committee:

(a) To negotiate with University Engincer-in-Charge regarding his terms and
conditions of appointment, scopc of his work, performance and

accountability.
(b) To discuss and finalize payment of bills of University Engineer-in-Charge.
(c) To request the State Government for making budget provision for payment

to Engincer-in-Charge.
Recommendations of the Building Committee may be placed before the Executive
Council. e

Hidayagtian
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Any other matter with the permission of the Chair.
(a) Request of faculty members (Assistant Lecturers) in ccusolidated pay to

place them in pay scales.

Decision:

The Exccutive Council decided that details regarding payment (o Assistant
Lecturers/Research Associates may be obtained from all other National Law
Universities. After that, the matter may be placed before the Executive Council
alongwith budget provision, financial implications and recommendations of

Finance Committce.

(h) R.A. Bill No.016 (Revised) of M/s. NCCL, Raipur

Decision:
The Executive Council decided that the matter may first be placed before the

Building Committee and then before the Exccutive Council,
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MINUTES OF THE TWENTY SECOND MEETING OF EXECUTIVE COUNCIL
DATED 26.09.2009

The twenty second meeting of the Executive Council of Hidayatullah National
Law University took place on 26.09.2009 at 11.00 a.m. at Raipur, wherein the
following Hon'ble Members were present:

1. Prof. (Dr.) M.K. Srivastava, Vice Chancellor, Hidayatullah National Law

University

2. Shri R.S. Sharma, Principal Secretary, Law Department, Government of
Chhattisgarh

3. Shri M.K. Raut, Principal Secretary, Higher Education Department, Govt.
of Chhattisgarh

4. Shri Vijayendra, Secretary, Finance Department, Government of
Chhattisgarh |

5. Shri Vivek Ranjan Tiwari, Chairman, State Bar Council of Chhattisgarh

6. Prof. Hanumant Yadav, Faculty Member, HNLU I

7. Ms. Sheela Rai, Faculty Member, HNLU

The Vice-Chancellor welcomed all the members.

The meeting of the Executive Council started with great difficulty since two
members Mr. Vivek Ranjan Tiwari, Chairman, Chhattisgarh State Bar Council
and Shri R.S. Sharma, Principal Secretary, Law Department, raised objections
regarding presiding of the meeting by the Vice-Chancellor. They stated that the
Vice-Chancellor is not authorized to preside the meeting and in case the Vice-
Chancellor is going to preside, we will leave the meeting. Their attention was
invited towards Statute 7(2) of the Hidayatullah National University of Law
Chhattisgarh Act 2003 which states that the Vice-Chancellor shall be the
Chairperson of the Executive Council of the University. Shri R.S. Sharma,
Principal Secretary, Law Department stated that do not show us the provisions
of the Act, we are well conversant with the Act.

Shri Vivek Ranjan Tiwari and Shri R.S. Sharma did not allow the business to
be transacted on the issue of Hon’ble Visitor’s letter and recommendations of
the Inspection Committee constituted by the Hon’ble Visitor although it was
the main agenda for the meeting of the Executive Council. They stated that
certain members are not present in the meeting hence this agenda item may be
deferred. The Vice-Chancellor and other members of the Executive Council
repeatedly requested to Shri Vivek Ranjan Tiwari and Shri R.S. Sharma and
insisted that actions taken by the Executive Council on the report of the
Inspection Commiittee and letter of Hon’ble Chief Justice of India have to be
communicated to the Hon’ble Visitor; hence the same may be perused,
discussed and necessary action may be taken by the Executive Council. But
Shri Vivek Ranjan Tiwari and Shri R.S. Sharma did not allow the business to
be transacted on the report of the Inspection Committee and the letter of the
Hon’ble Visitor. Mr. Vivek Ranjan Tiwari showed arrogance crossing all limits to
the only lady member of the Executive Council. Shri Vivek Ranjan Tiwari and
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Shri R.S. Sharma stood up for leaving the meeting. Shri M.K. Raut, Principal
Secretary, Higher Education Department, Govt. of Chhattisgarh requested
them stating that we are senior officers of Government of Chhattisgarh, holding
responsible posts and we should attend the meeting atleast on rest of the
agenda items. In these compelling circumstances, no action could take place
on the report of the Inspection Committee and letter of Hon’ble Visitor and
thereby the matter was deferred for the next Executive Council.

The rest of the agenda items were taken up as under:

1.

Approval of minutes of twenty first meeting of the Executive Council dated
01.08.2009.

Decision:

Minutes of twenty first meeting of Executive Council dated 01.08.2009 perused
and approved after incorporating the following changes: i

At decision on agenda item No.3(a)(iii) third line; the words “disputed matters”
substituted by the word “this issue”

At decision on _agenda item No.3(b) first line; the word “approved” substituted by

“accorded administrative approval to”

Report of the Vice-Chancellor.

Decision:

The report of the Vice-Chancellor was perused by the Executive Council. The
Executive Council decided that decisions may be executed at the level of the Vice-
Chancellor as mentioned in the Vice-Chancellor’s report.

Perusal and approval of minutes/recommendations of Finance Committee

meeting dated 25.08.2009.
Decision:
The Executive Council perused and approved the minutes/recommendations of

Finance Committee meeting dated 25.08.2009 with following amendments:
¢ The following posts may be created:

SI. | Designation Pre-revised Pay Scale No. of
posts
1. | Accounts Officer (on deputation) 10000-325-15200 01
2. | Residential Female Doctor 8000-275-13500 01
3. | Residential Male Doctor 8000-275-13500 01
4. | Placement-cum-PR officer 8000-275-13500 01
5. | Boys Hostel Manager 5500-175-9000 01
6. | Girls Hostel Manager 5500-175-9000 01
7. | Civil Engineer 5500-175-9000 01
8. | Electrical Engineer 5500-175-9000 01
9. | Sub-Engineer (Civil) 4000-100-6000 01
10. | Sub-Engineer (Electrical) 4000-100-6000 01
11. | Sports Officer 15000/- p.m. consolidated 01
12. | Sports Assistant 10000/~ p.m. consolidated 01

« Information/fee structure of other National Law Universities should be
collected and comparative statement must be placed before the next Executive
Council, before taking any decision on fee structure at HNLU. '
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4. Perusal and approval of recommendations of the Selection Committees for

appointment to teaching and non-teaching posts.

Decision:
The Executive Council approved the recommendations of the Selection Committees

dated

16.09.2009 for appointment of candidates on probation of two years on

various teaching and non-teaching posts w.e.f. the date of their joining. The
Executive Council has instructed that University must see that norms of
reservation and UGC must be complied. Accordingly, appointment of the following
candidates has been approved by the Executive Council of the University:

(1)
(11)

(vi)

(vii)

Mr. Bhisham Sonkar as Technical Assistant with basic pay of Rs.5500/- in
the pre-revised scale of pay 5500-175-9000.

Dr. Manish Tiwari as Assistant Grade-III with basic pay of Rs.4000/- in the
pre-revised scale of pay 4000-100-6000.

Mr. Prakash Kumar Dewangan as Assistant Grade-III' with  basic pay of

Rs.4000/- in the pre-revised scale of pay 4000-100-6000.
Mr. Chandra Shekhar as Assistant Grade-III with basic pay of Rs.4000/- in

the-pre-revised-scale-of pay 4000-100-6000:
Dr. Anand Pawar as Associate Professor with basic pay of Rs.12000/- in the
pre-revised scale of pay 12000-420-18300.

Dr. Kaumudhi M.N. Murthy Challa as Assistant Professor with basic pay of
Rs.10000/- in the pre-revised scale of pay 10000-325-15200.

Dr. Amit Mehrotra as Assistant Professor with basic pay of Rs.10000/- in
the pre-revised scale of pay 10000-325-15200.,

The meeting concluded with Vote of Thanks to the chair.

Cor D
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The WB National University of Juridical Sciences

'Dr. Ambedkar Bhawan' 12, LB Block, Sector 111, Salt Lake Ci
) ) o 5 Aty, Kolkata - 700 098
® Phone :‘2335-0534/7379/0765 ® Fax:2335 - 7422); 0511 ;
® E-mail : nujs@cal3.vsnl.net.in ® Gram : JURVARSITY
® Website : www.nujs.edu

NUJS/APPOINTMENTS/REG/2011/2
January 10,2011

Dr. Anirudh Prasad

Hidayatullah National Law University
New Campus,Village Uperwara
Tehsil:Abanpur ,Pin Code — 493661
Raipur ,Chhatisgarh

Dear Dr.Prasad ,
intment as Professo! W he niversity of Juridical Scienc: er rdin

With reference to your application for the position of Professor(Law) in the WB National University of Juridical
Sciences, | am glad to inform you that on the recommendation of the Selection Committee, the University has decided
to appoint you as Professor(Law) in the University subject to the following terms and conditions:

Vs You shall be on probation for a period of one year from the date of your joining which may be extended
fora further period of onc year at the discretion of the University.

2 The post to which you are being appointed carries the pay band of Rs. 37400-67000 and Academic Grade
Pay of Rs.10000/-. The University allows Dearness Allowance, House Rent Allowance and Transport
Allowance at Central Government rates though it is subject to the sanction of the Executive Council from
time to time. The rate, period and mode of payment of these allowances are subject to University rules
which can be modified by the University if circumstances so dem nd. Your initial basic pay will be
Rs.43000 and is subject to approval of the Executive Council.

< You will be required to submit a detailed medical report on the condition of your health indicating your
medical history and any health problem you may have which requires attention, at the time of  your
joining.

During your tenure in this University, you will be govemed by the Rules and Regulations of the University.
In case this offer of appointment is acceptable to you on the above terms and conditions, you are required to join by
10* March 2011.

Yours faithfully

"Po‘Us-r

Dr. AK.Poddar

REGISTRAR(Acting)
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For cubmission before Hon'ble

Approval and decision for the detained and provisionally

The following students as per details m

and rule no. 10 of ordinance no. 1 and examina

enticned below were withheld as per provisio
Hion rules no. 6 who failed to secure 3

Cil

nally allowed students

w\lws

CGPA marks escentially required for promotion from semester [Vih to Sernester V* and

from Semester VIH® to IXN.

Lict of Detained Students those who failed to secured

as overall:-

" Name of Staderit

_ I\H” Surendra Patre
I\/is Anju Harbansll o

) 4 o ____M.. Jogi Ravi Kujur
5. | Ms. Rupal Ranit Netarn
6. Mr,
7. PAs.

Sonal Singh Dhruw

List of Providonally allowed Stucents socured more than 3CGPA but fa
vbject as well as overall and allowed |

ACCPA N individual s

ocision of BC:-
5, No " Name of < ent

N | M. /\kash Tiwari

Rustam Singh Thakur

| Mr. Peyyalaya Avinash Kumar

-Mr Utsav_ Muhlslwvdr __
M[ NIIT]ISh Kiran Shmfﬂd o

4. Mr __Vlvek Karkehd E
5 I ,/_\_;. ijar

,L_ma l\ anwdl
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(

3CGPA in individual subject as well
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... sSemester — A
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4 EMERGENCY POWERS: Netwithstanding anything contaired in the Crdinance
ike Yice Chancellor is empowered to revise/update the ordinance as and when required in
aecordance with course/syllabus and other conditions frep time to Gme. -
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Hidayatullah National Law University Mail - Greetings from HNLU!

Greetings from HNLU!'

Registrar HNLU <registrar@hnlu.ac.in>
To: ve@nalsarlawuniv.org

---------- Forwarded message ---------

From: Registrar HNLU <registrar@hnlu.ac.in>
Date: Wed, Sep 29, 2010 at 4:38 PM

Subject: Greetings from HNLU!

To: admissions@nalsarlawuniv.org

To

The Registrar

NALSAR University of Law
3-4-761, Barkatpura,
Hyderabad-500527

Dear Sir,

Page 1 of |

Registrar HNLU <registrar@hniu.ac.in>

Mon, Dec 13, 2010 at 4:19 PM

The National Law Universities of India are National Level institutions however they are State
Universities established by enactment of Acts by the respective State Governments. For the
faculty members (vacation employees), the Universities are following UGC norms.

We request you to kindly inform us as to whether your institution is following Central
Government/State Government Calendar for the purpose of Gazetted and other Holidays for non-

vacation officers/ employees.

Thanking you in anticipation of your kind response by return mail.

With regards

REGISTRAR
HNLU, RAIPUR

. ; ae =2 & 1k c73bf& view=pt&q holidays&secarc...  12/13/2010
litp:/mail.google.comiahnluac.m/7ur 28&1k c7918uzil‘)}‘&\lh\\ ptéeq holidaysdsear /
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Hidayatullah National Law University Mail - from NALSAR

from NALSAR

admissions@nalsar.ac.in <admissions@nalsar.ac.in>
To: registrar@hnlu.ac.in

Dear Sir,

Page 1 of 1

r

Mon, Dec 27, 2010 at 2:15 PM

With reference to your emait dated December 13, 2010 this is fo inform you

that regarding the public holidays NALSAR University follows the State
Government Holidays declared every year. As far as leave rules are

concerned, the University follows the UGC rules for the Faculty members who

are appointed on regular pay scales and allows six days casual leave in a
semester for the Faculty who are appointed on contract basis with

consolidated pay.

For the Non-teaching staff, the University allows 12 days casual leave and

16 days earned leave per year.
With regards,

Yours sincerely,

REGISTRAR
NALSAR University of Law
Hyderabad.
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